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THIS MONTHS COVER:    Air NZ Marathon 



 

The ongoing plastic waste issue will become a legal 

regulation with a plastic bag ban that will come in to 

force on 1 July 2019.  The ban will apply to all new or 

unused plastic shopping bags, with carry handles that 

are less than 70 microns thick.  This will also include 

degradable, biodegradable or oxo-degradable bags 

that have previously been used to carry supermarket 

groceries, takeaways and retail goods. 

 

Early adopters to the ban have been bigger retailers 

such as supermarkets and Mitre 10 who have led the 

way for other retailers.  Regardless of the size of your 

business if you are a retailer who sells goods for 

money then the ban will apply to you.  This will also 

include online businesses and not-for-profit 

organisations.  For more information on the plastic 

bag ban go to www.greenbusinessHQ.com/plasticban   

 

The councils have recently announced changes to 

household recycling with information on what will be 

collected and what will be left behind.  From today 

the Hastings District Council will only collect plastics 

with the number 1 or 2.  They must be washed, lids 

off and squashed.  To ensure your recycling will be 

collected check your local council’s website. 

 

Our front cover and corresponding story this month 

is the 2019 Air New Zealand Hawke’s Bay 

International Marathon that will be held on Saturday 

18 May.  This year Air NZ have partnered with the 

Hawke’s Bay Foundation for this popular event.  See 

page 7 for the full story. 

Karla Lee 

CEO  

Hawkes Bay Chamber of Commerce 

http://www.greenbusinessHQ.com/plasticban


 

Identifying and managing sexual harassment at work 
Did you know that, as a business owner, it’s your responsibility to deal with any sexual harassment at work?  
To help you understand and manage this risk, WorkSafe has developed a useful toolkit. 

 
In association with 

 

      Creating a culture of appropriate behaviour 

Harassment, including sexual harassment, is a common risk at work. It can harm the health of the people 

affected, as well as wider work relationships and the overall health of the business. As with all workplace risks, 

addressing sexual harassment is the responsibility of business owners — it’s a requirement under the Health 

and Safety at Work Act 2015.  

One of the toughest challenges for business owners is that sexual harassment is often subtle and undermining. 

And the longer it exists without intervention, the harder it becomes to deal with. That’s why WorkSafe has 

developed a toolkit to help businesses and workers deal with the problem. 

Sexual harassment — WorkSafe 

All businesses should create a work culture that promotes appropriate behaviour, enables people to speak up 

easily, and resolves concerns and allegations speedily. To support this vision, WorkSafe’s toolkit offers 

information and guidance about recognising, preventing, and responding to sexual harassment at work. The 

toolkit will help you work out whether sexual harassment is occurring and how to manage the health and 

safety risks associated with it. 

Advice for businesses — WorkSafe 

Sexual harassment — Example policy — WorkSafe 

 
“Businesses must recognise all their health and safety risks—including the 
possibility of sexual harassment occurring at work—and have clear 
processes in place to handle them.” 
 

Jude Urlich, General Manager Strategy and Performance at WorkSafe 

 

https://worksafe.govt.nz/topic-and-industry/sexual-harassment/
https://worksafe.govt.nz/topic-and-industry/sexual-harassment/advice-for-businesses/
https://worksafe.govt.nz/topic-and-industry/sexual-harassment/sexual-harassment-example-policy/


 

Self-employed?  Your ACC levy is most likely changing 
If you’re self-employed or a contractor, you have two options for your ACC cover: standard 
CoverPlus or CoverPlus Extra.  From the 2020 levy year, ACC is making changes to how you pay your 
CoverPlus.  Here’s what you need to know. 

 
In association with 

 

      How your CoverPlus levy is changing 

If you're self-employed or a contractor, you'll automatically be on CoverPlus. 

Until now, those on CoverPlus have paid ACC levies in advance.  ACC has estimated the amount of your levy 
based on your previous year’s earnings. From 2020, you’ll pay levies for the financial year just finished and 
your levy will reflect your actual earnings as filed with Inland Revenue. This means you won’t receive an invoice 

in 2019. 

These changes will make the CoverPlus levy simpler, both for you and for ACC. 

      If you stop trading 

If you’ve recently stopped trading, you’ve probably paid a CoverPlus levy based on your 2018 earnings. Let ACC 

know what your actual earnings were for the financial year ending 31 March 2019 and they’ll send you a 

reassessment. 

If you stop trading in the year ahead, you can either: 

• contact ACC with your final earnings so they can send you an invoice 

• wait for ACC to send you an invoice once Inland Revenue has confirmed your final earnings.  

Contact Accident Compensation Corporation on 0800 222 776 or email business@acc.co.nz. 

      If you have CoverPlus Extra, your levy will stay the same 

The levy for CoverPlus Extra is based on an agreed level of cover, so it won’t be affected. If you have CoverPlus 
Extra, you’ll continue to pay your levies in advance and will receive an invoice this year. 

If you join or leave CoverPlus Extra part way through a levy year, you’ll pay a CoverPlus levy for the remaining 
part of the year. ACC will calculate this and invoice you for it.   

Types of cover for self-employed people – Accident Compensation Corporation 

Find out if CoverPlus Extra is a good option for you – Accident Compensation Corporation 

mailto:business@acc.co.nz
https://www.acc.co.nz/for-business/choosing-the-best-cover-option/types-of-cover-for-self-employed/
https://www.acc.co.nz/for-business/choosing-the-best-cover-option/types-of-cover-for-self-employed/#coverplus-extra




Air New Zealand 
Hawke’s Bay 
International 
Marathon looks 
to leave legacy in 
local community 

Organisers of the 2019 Air New Zealand Hawke’s Bay 

International Marathon are looking to leave a legacy in 

the local community, one that lingers long after the 

thousands of domestic and international visitors have 

been attracted to sample the delights the region has on 

offer, on and off the hard packed running trails. 

That legacy will be achieved in part through a new 

partnership with Hawke’s Bay Foundation, with the 

local organisation named an official charity partner to 

the 2019 event, in a move that will boost the profile of 

the Foundation and the work they do in the region – as 

well as raise funds for the many worthy causes they in 

turn support. 

Race Director Adam McDonald is delighted to be 

partnering with an organisation close to the hearts of 

those in the Hawke’s Bay region. 

“Leaving a legacy is important to us as event organisers 

and this is a wonderful opportunity to partner with the 

Hawke’s Bay Foundation, a charitable partner that has 

the welfare of the people of Hawke’s Bay at the centre 

of its goals and objectives,” says McDonald. 

“Through the popularity of the Air New Zealand 

Hawke’s Bay International Marathon we aim to help 

build the profile of the Hawke’s Bay Foundation and 

indeed help generate further donations to enable them 

to do the amazing things they do in the local community 

and with other charities.” 

Linda Calder, Development Manager for Hawke’s Bay 

Foundation says they are excited to be selected as the 

‘charity of choice’ for the Marathon.  

“This is an exciting opportunity and we hope our 

presence at the marathon will help raise awareness 

about what we do.” 

Hawke’s Bay Foundation is a charitable trust that 

receives donations and bequests from individuals, 

families and  businesses. These funds are pooled and 

invested for the long-term, with the interest being used 

to provide grants to local community organisations. 

Since 2014, the Foundation has pumped more than 

$950,000 back into the community. 

Calder says the Foundation will have an expo stand at 

the finish area at Elephant Hill Winery, where they hope 

to engage with as many of the 4000-plus competitors 

and the thousands more supporters as possible. 

People wishing to take part in the event are encouraged 

to enter as soon as possible as numbers are limited. 

Competitors can choose from the full Air New Zealand 

Marathon, New Zealand Sotheby’s International Realty 

Half (21km), Cigna 10km and a 3km kid’s run, with the 

course taking in some of the best scenery in the region.  

Hawke’s Bay Foundation will be giving away two free 

tickets for the event, which can be used to participate in 

any of the distances. Details on how to win are on the 

Hawke’s Bay Foundation Facebook page.   

Air New Zealand Hawke’s Bay International Marathon 

Saturday May 18, 2019 

Entries open now at: www.hawkesbaymarathon.co.nz  

For more information, contact: 

Andrew Dewhurst - Media Manager 

Air New Zealand Hawke’s Bay International Marathon 

021 535501 

http://www.hawkesbaymarathon.co.nz


   

New report signals nine top environmental issues 
facing New Zealand   

A new report shows the way we live and how we make a living are having a serious impact on our environment.  

Jointly produced by the Ministry for the Environment and Stats NZ, Environment Aotearoa 2019 outlines nine priority 

issues in need of attention. 

“This report provides a health check on our environment and shows it’s under pressure in many places – in our towns 

and cities, and rivers and oceans,” Secretary for the Environment Vicky Robertson said. 

“If we want to protect the things we value, now and for future generations, we need to focus our attention on the 

choices we make from here on.” 

Environment Aotearoa 2019 is the latest in the environmental reporting series that covers the environmental domains 

– air, atmosphere and climate, fresh water, land, and marine. 

“The strength of our environmental reporting system is putting robust, independent, rigorously checked information 

into the hands of decision-makers – from here we can make informed decisions on what happens next,” Government 

Statistician Liz MacPherson said. 

Ms Robertson said it had taken generations to get to this point and issues won’t be fixed overnight. 

“A lot of good work is being done to protect and restore our environment, on our farms, in businesses and homes, and 

across central and local government, and more is needed. 

“The choices we have to make to respond to the issues raised are not always straightforward. The economy has been 

built on our environment, our population continues to grow, and climate change is amplifying many current pressures. 

Understanding the issues means we can focus our efforts in the places where we can make the biggest difference,” Ms 

Robertson said. 

Ms MacPherson said the report also points out how critical it is that we continue to build and expand our knowledge 

of our environment.   

“We have considerable knowledge in some areas. Understanding our environment as a whole – as a system – is a 

much bigger challenge. We need to align, coordinate, and leverage efforts across knowledge and reporting systems, so 

we are better equipped to understand the effects of our actions,” Ms MacPherson said. 

 

The report identifies nine priority issues: 

• our native plants, animals, and ecosystems are under threat 

• changes to the vegetation on our land are degrading the soil and water 

• urban growth is reducing versatile land and native biodiversity 

• our waterways are polluted in farming areas 

• our environment is polluted in urban areas 

• taking water changes flows, which affect our freshwater ecosystems 

• the way we fish is affecting the health of our ocean environment 

• New Zealand has high greenhouse gas emissions per person 

• climate change is already affecting Aotearoa New Zealand. 
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March exports hit a record $5.7 billion 

Exports hit a new high in March, driven by higher exports of dairy, meat, and forestry products, especially to China, 

Stats NZ said today. 

In March 2019, the value of total goods exports rose $899 million (19 percent) from March 2018 to reach $5.7 billion. This was a 

new record for any month – the previous high for monthly exports was in December 2017. 
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In contrast, the value of total goods imports in March 2019 fell $174 million (3.5 percent) to $4.8 billion in March 2019. 

The monthly trade balance was a surplus of $922 million, the highest since the April 2011 record goods trade surplus for all 

months ($1.2 billion).   

“Despite March 2019 being a strong month for exports, imports have been generally rising faster than exports in recent months,” 

international statistics manager Tehseen Islam said. 

“The annual goods trade deficit remains at high levels – it was $5.6 billion in the March 2019 year.” 

 

Dairy products lead rise in exports 

Exports of dairy products led the rise in exports, up $264 million (22 percent) to $1.4 billion in March 2019. 

This rise was led by milk powder, up $226 million on a year earlier. The rise was quantity-led, but unit values also rose, up 6.5 

percent on March 2018. There were contrasting movements in other dairy commodities: the value of cheese exports rose $42 

million, while butter exports fell, also by $42 million. 

Other main contributors to the rise in total exports were meat and edible offal, food preparations (a commodity group that 

includes infant formula), forestry products, and fruit. 

Of our main export markets, China had the largest increase, up $522 million (52 percent) to $1.5 billion. 

“Exports to China were the leading contributor to increases in several primary sector commodities including dairy products, beef, 

lamb, and forestry products,” Mr Islam said.   

 

Petroleum and products lead fall in imports 

Imports of petroleum and products (down $130 million) led the fall in goods imports in March 2019. 

Other main contributors to the fall in imports were vehicles, parts, and accessories (down $86 million), and aircraft and parts 

(down $71 million). These falls were partly offset by a rise in electrical machinery and equipment, up $44 million. 







Flexible working arrangements 
Employees can ask to change their work arrangements, place, hours, or days. 

Employers must consider this. 

All employees can ask at any time to change: 

• hours of work (over a day, a week or year) 

• days of work 

• place of work. 

Flexible work can also be used to change: 

• how work is done 

• how starting and ending work are managed 

• how work is managed in the workplace to help employees and businesses. 

 

Flexible work doesn’t just mean working part-time instead or full-time or changing the shifts 

that you work. 

Flexible work toolkit [PDF 1.1MB] 

Flexible work application form [DOCX 26KB] 

Employer's/manager's response form [DOCX 23KB] 

Working from home guidelines [DOCX 24KB] 

Information for employees [DOCX 24KB] 

Short-term flexible work request form for employees affected by domestic violence [DOCX 26KB] 

Employer's/manager's response form to short-term flexible work request from employees 

affected by domestic violence [DOCX 24KB] 

https://www.employment.govt.nz/assets/Uploads/tools-and-resources/publications/dd1c4f7c5c/flexible-work-toolkit.pdf
https://www.employment.govt.nz/assets/Uploads/tools-and-resources/documents/5debdae92f/toolkit-appendix-a.docx
https://www.employment.govt.nz/assets/Uploads/tools-and-resources/documents/1f1ca1090d/toolkit-appendix-b.docx
https://www.employment.govt.nz/assets/Uploads/tools-and-resources/documents/ec816aeae5/toolkit-appendix-c.docx
https://www.employment.govt.nz/assets/Uploads/tools-and-resources/documents/4d847f41e5/toolkit-appendix-d.docx
https://www.employment.govt.nz/assets/Uploads/tools-and-resources/documents/889bf7bffa/toolkit-appendix-e.docx
https://www.employment.govt.nz/assets/Uploads/tools-and-resources/documents/b613b4086e/toolkit-appendix-f.docx
https://www.employment.govt.nz/assets/Uploads/tools-and-resources/documents/b613b4086e/toolkit-appendix-f.docx


Benefits, rights and responsibilities > 

Flexible working arrangements can benefit everyone — employers, 

employees, their families and communities. 

How to apply > 

How an employee can apply for flexible working arrangements. 

Request for flexible working arrangements checklist  

Considering a request > 

How to respond to an employee’s request for flexible working. 

Responding to a request checklist 

Approving a request > 

Once you’ve considered your employee’s request for flexible working 

arrangements, you need to let them know your decision in writing. 

Declining a request > 

What to do when declining a request for flexible work arrangements. 

Unresolved requests > 

How to deal with unresolved flexible work arrangements requests. 

https://www.employment.govt.nz/workplace-policies/productive-workplaces/flexible-work/benefits-rights-and-responsibilities/
https://www.employment.govt.nz/workplace-policies/productive-workplaces/flexible-work/how-to-apply/
https://www.employment.govt.nz/workplace-policies/productive-workplaces/flexible-work/how-to-apply/request-for-flexible-working-arrangements-checklist/
https://www.employment.govt.nz/workplace-policies/productive-workplaces/flexible-work/considering-a-request/
https://www.employment.govt.nz/workplace-policies/productive-workplaces/flexible-work/considering-a-request/responding-to-a-request/
https://www.employment.govt.nz/workplace-policies/productive-workplaces/flexible-work/new-sub-landing-page/
https://www.employment.govt.nz/workplace-policies/productive-workplaces/flexible-work/declining-a-request/
https://www.employment.govt.nz/workplace-policies/productive-workplaces/flexible-work/unresolved-requests/


  TEN IN TWO NETWORKING 

When:  Wednesday, 22 May 2019 

Time:  5.30 pm - 7.00 pm 

Venue:  Hawke’s Bay Business Hub 

   36 Bridge Street 

   Ahuriri, Napier 

Price:  Members $10.00 +GST 

   Non-members $15.00 +GST  

   

We have all heard of elevator pitches, a 

presentation so short enough that you could 

pitch it to someone in an elevator. 

The Chambers ‘Ten in Two Networking’ event is 

a unique presentation where ten slides 

automatically advanced, each shown for 12 

seconds, while the presenter shares his or her 

passion for their topic. 

Because each presentation lasts just two 

minutes, presenters are challenged to be 

concise, targeted and creative. 

At the end of each presentation, there will be a 

period of time where the audience will be able 

to ask questions pertaining to the presentation. 

 

Doors will open at 5.00 pm and presentations 

will begin at 5.45 pm.  

Reserve your spot now. 

 

If you would like to find out more about 

presenting at a Ten in Two event click here. 

click here to register 

https://www.hawkesbaychamber.co.nz/events-training/events-series/10-in-2-presentations/presenting-at-a-10-in-2/
https://www.hawkesbaychamber.co.nz/events-training/events/ten-in-two-networking/


  HAWKES BAY CHAMBER AGM 2019 

When: Thursday, 13th June 2019 

Time: 4.30 pm - 7.00 pm 

Venue: Hawkes Bay Business Hub 

  36 Bridge Street, Ahuriri, Napier 

Price: Free 

The Hawke’s Bay Chamber of Commerce Annual 
General Meeting is to be held on Thursday, 13th 
June at the Hawke's Bay Business Hub. 

We are pleased to announce that Todd Dawson, 
Napier Port CEO will be our guest speaker. 

This is a great opportunity to be part of the future of 
the Chamber and Hawke's Bay and always an 
interesting evening. 

Elections will be held for all Board positions  

• Role: NZCoC Hawke's Bay Board Member 
• Nomination Form 

When: Wednesday, 26th June 2019 

Time: 5.30pm - 7.00pm 

Venue: Hawke’s Bay Business Hub 

  36 Bridge Street,  Ahuriri, Napier 

Price: Members - $15.00 + GST 

  SPEED NETWORKING 

This is a members only event.  

The Chamber of Commerce invites its members to 

this opportunity to meet a range of new business 

people. Business in Hawke’s Bay is successful 

through networks and relationships. 

Speed networking (or speed business meeting) is a 

meeting format designed to accelerate business 

contacts. Primarily, the practice involves multiple 

people that gather in a single space in order to 

exchange info. 

Participants greet each other in a series of brief 

exchanges during a set period of time. During an 

interaction, attendees share their professional 

backgrounds and business goals. Networkers are 

generally seeking exposure to new markets and/or 

to expand their pool of vendors. 

Nominations for Board positions close 31st May 
2019, contact Karla Lee should you need more 
information or wish to nominate. 

We look forward to seeing as many of you as 
possible there. 

https://www.hawkesbaychamber.co.nz/events-training/events/hawkes-bay-chamber-agm/
https://www.hawkesbaychamber.co.nz/about-us/nzcoc-hawkes-bay-board-member/
https://www.hawkesbaychamber.co.nz/media/50321967/nomination-form-2019.docx
https://www.hawkesbaychamber.co.nz/events-training/events/speed-networking/
mailto:karla@hawkesbaychamber.co.nz


   CHALLENGING YOUR BUSINESS FOR GREATER SUCCESS 

When:  Tuesday,  18 June 2019 

Time:  10.00 am - 2.00 pm 

Venue:  Hawke’s Bay Business Hub 

   36 Bridge Street 

   Ahuriri, Napier 

Price:  Members $45.00 +GST 

   Non-members $59.00 +GST   

click here to register 

The Hawke's Bay Chamber is excited to present this special event where international speaker Darren 

Pratley along with Cat Levine, John Shackleton and Steve Gurney will present on 'Challenging Your 

Business for Greater Success' 

Today's business environment is changing faster than ever with new challenges and opportunities at 

every turn. 

A critical part of business development is having people challenge your thinking and fostering new 

ideas proves invaluable. 

Join us at one of the Chambers most important events for 2019.  Bring your team to hear business 

insights from some of New Zealand's best speakers. 

DON'T MISS THIS OPPORTUNITY 

What to expect from attending the event: 

1. Insights into how our market place is changing; 

2. Creating a stronger customer base for more loyal customers; 

3. Creating long term customer value in your enterprise; 

4. Dream bigger for greater success; 

5. Team mindset for greater performance: 

6. Decipher what drives different personalities to purchase 

7. 3 steps to creating lifelong customers 

8. Phrases to tailor your pitch and get more sales 

9. 5 ways to turn your customers into raving fans 

10. Life truly begins at the edge of your comfort zone. How to live a life with no regrets. 

11. Challenge your beliefs, … how is your potential limited by unfounded beliefs about your ability? 

12. Reframing failure into something far more motivational and useful 

13. "There’s more than one right answer”…. how to think innovatively to survive the curve balls and 

changes that life throws. 

https://www.hawkesbaychamber.co.nz/events-training/events/challenging-your-business-for-greater-success/










   BA5 at MTG 



 

Send feedback to  

christine.bryan@hawkesbaychamber.co.nz 

 

 

TO FIND OUT MORE ABOUT THE FOLLOWING 

‘Regional Business Partner’ programme  

rbp@hawkesbaychamber.co.nz 

 

Holding a ‘Business after Five’ event 

events@hawkesbaychamber.co.nz 

 

Advertising with the Hawkes Bay Chamber 

christine.bryan@hawkesbaychamber.co.nz 

 

The Lion Foundation Young Enterprise Scheme 

yes@hawkesbaychamber.co.nz 

 

Chamber Membership 

christine.bryan@hawkesbaychamber.co.nz 

 

Exporting Certification 

certs@hawkesbaychamber.co.nz 

Next Issue 

Monday, 3rd June 2019 

       CONTACT US       

mailto:christine.bryan@hawkesbaychamber.co.nz
mailto:rbp@hawkesbaychamber.co.nz
mailto:events@hawkesbaychamber.co.nz
mailto:christine.bryan@hawkesbaychamber.co.nz
mailto:yes@hawkesbaychamber.co.nz
mailto:christine.bryan@hawkesbaychamber.co.nz
mailto:certs@hawkesbaychamber.co.nz
https://www.facebook.com/hawkesbaychamber/
https://twitter.com/chamberhb
https://www.linkedin.com/groups/2958586/profile

