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Meeting with Stephanie Maloy from Pinnacle Employment Law 

Stephanie Maloy from Pinnacle Employment Law knows what is like to go downhill fast. She is an avid (and very 
capable) skier so she is well acquainted with slippery slopes. “Which brings us to employment law” she says.  

“It is a slippery slope for employers these days because it is complex and getting more so every day. Once an 
employer is on the slope it is very difficult to stop momentum building up and getting out of control. My role is to 
help employers put the brakes on as soon as possible and keep them on. That saves everyone a huge amount of 
time, stress and money” she says. 

“That is what you want in a lawyer” I suggest. “One that fixes things fast, and inexpensively.” 

“Yes you do” says Stephanie. “Too often people let these issues spin out of control and things get nasty and 
costly. What I learned as an In-House Employment Lawyer at Macquarie Bank in Sydney was that if you nip it in 
the bud everyone is better off including the employee”. 

Stephanie and her husband Richard came to Hawke’s Bay with their two small girls to find the lifestyle they 
dreamed about after stints in Auckland and Sydney. “Hawke’s Bay was always the dream for us” she tells me, 
“and we were thrilled to finally move here in 2015.” 

“Do employers in this part of the country need to be as cautious as those in the big cities?” I ask. 

“Yes they do – and sometimes more so” she answers. 

“Why is that?” I ask. 

“If an employee is on an old contract but is now a senior member of staff the employer may not be protected if 
that person leaves with a customer list and the business’s IP under their arm. If they then start up in opposition 
that can have a serious impact on their old employer’s earnings in a smaller market like Hawke’s Bay” she tells 
me. 

“So what is your advice to an employer with a situation brewing?” I ask. 

“The earlier they pick up the phone to me the better it is for everyone concerned. A few hundred dollars now is a 
way better outcome than many thousands of dollars later don’t you think?” she asks. 

“Apart from legal fees what are the other costs to a business if things do spin out of control?” I ask her. 

“Reputation cost is the often unseen but very real result for a business. An escalating employment issue is often 
good fodder for the media - and companies can suffer severe blows to their good name if things get that far. The 
media is likely to support the underdog in these situations and a company can be ‘painted black’ very quickly as a 
result. An early call to me and I can cut all that off at the pass” Stephanie says. 

So if you feel like you are on a slippery slope and it is getting steeper I suggest you pick up the phone to 
Stephanie at Pinnacle Employment Law. She will put the brakes on your problem and on your costs! 

 

 


