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With all the stereotypical conversation about 

youth and their keenness to apply themselves it 

is very inspiring to be part of the young people 

in Hawkes Bay stepping up to attend the CEO 

training for Young Enterprise 2018.  Last week 

we had the team from Future Leaders Ltd. led 

by Jethro Gilbert.  Together 25 young senior 

school students worked through a range of 

activities designed to help them identify the key 

components of leadership. 

This month’s cover photo is an example of one 

of the Leadership challenges – like any 

workplace you can never know what challenges 

you will need to face and how bizarre they 

might be. 

Guest speaker – Shane Gorst GM Art Deco Trust 

talked to the group about his experiences in his 

leadership career to date including mentoring.  

Shane quickly moved into a discussion to ensure 

connection with his message and the 

opportunity for the students to explore. 

We are lucky to have experienced young leaders 

like Shane in Hawke’s Bay with a keen appetite 

to develop young people in business and 

leadership. 

We look forward to the development of their 

team’s and the products or services the young 

people bring to market.  For many, this is their 

first step into a future of innovation and 

prosperity, e.g. Zuru Toys.  Three siblings from 

Cambridge who from a young age knew they 

would start a business and with positive 

mentoring developed a global multimillion dollar 

toy empire. 

One of the key additives in this process is 

experience, if you have a couple of hours per 

month you could donate to a young enterprise 

team as a mentor please contact Karla from the 

Chamber team.  Your experience can be 

invaluable. 

mailto:karla@hawkesbaychamber.co.nz?subject=YES%20Mentor%20information


Wayne Walford—Hawke’s Bay Chamber CEO 

Along a similar vein, the local business network 

and one on one coaching are also proving to be of 

value to Hawke’s Bay business people.  Roger 

from the Chamber Team is leading this charge 

and has seen some very interesting and powerful 

insights.  Much like mentoring but on a more 

business structured framework, coaching is 

proven in sports and is a normal part of the 

process.  Why not business? 

There has been a lot of conversation recently 

about the HBRC proposal in their long-term plan 

to halve the funding for HBTourism over the next 

three years.  With many SME’s in the tourism 

sector, I can understand their stance but I know 

the impact of the Tourism dollar goes further 

than just tourism-based businesses.  

I totally appreciate we have some significant work 

to do to improve our environment, especially 

around a greater understanding of water 

resources and waterways.  What I can’t 

understand is that the investment to date of 

$1.8M enables an economic impact to the region 

of $6.25M plus in tourism dollars.   As these 

dollars start circulating in the region, more 

people are employed making coffee, working in 

laundries, cleaning windows, repairing windows, 

refurbishing accommodation, making furniture, 

making curtains, to name a few services impacted 

by the growth in our economy.  So, when I say 

that the additional dollars enable money to go 

further into our communities, it is a significant 

investment in our economic well-being and social 

enabler for our social well-being. 

If you have any thoughts about this decision or 

ideas you would like to share for the HBRC Facing 

the Future, a ten-year plan to fix our environment 

please do so.  There is a range of meetings across 

the region from Havelock North on 4 April to 

Wairoa on 19th April.  You are welcome to  

ccccccc ccc 

attend these and/or submit to the consultation 

process.   

The online link is: https://www.hbrc.govt.nz/our

-council/consultation/current-consultations/

facing-our-future-long-term-plan/ltp-2018-28-

submission-form/ 

When we look at the history of this region we 

are seeing some amazing successes on the back 

of many years of passion and commitment by 

some awesome Hawke’s Bay people – we need 

to make it stick. Reducing the opportunity for 

continued global marketing may be a retrograde 

step.   

Please have your say. 

  

https://www.hbrc.govt.nz/our-council/consultation/current-consultations/facing-our-future-long-term-plan/ltp-2018-28-submission-form/
https://www.hbrc.govt.nz/our-council/consultation/current-consultations/facing-our-future-long-term-plan/ltp-2018-28-submission-form/
https://www.hbrc.govt.nz/our-council/consultation/current-consultations/facing-our-future-long-term-plan/ltp-2018-28-submission-form/
https://www.hbrc.govt.nz/our-council/consultation/current-consultations/facing-our-future-long-term-plan/ltp-2018-28-submission-form/


 

   When to conduct a reference check 

Reference checking is often the last step in the hiring process – when you’re pretty sure who you want to hire, but before you’ve 

made an offer. Talking to the right people and asking the right questions can help confirm you’re making the right hiring decision.  

 

Get the best from a reference check 
There’s more to reference checking than ticking a box—these tips will help you get the best information about an 

applicant so you can be confident you’re making a good decision. 

   Who to talk to 

Always speak to at least one referee before hiring someone, and ideally two. As well as confirming your applicant’s work history and 

skills, they can help you get a better idea of how your applicant works and if they’ll be a good fit for your organisation. 

The applicant will usually provide two referees of their choice for you to speak to. If there’s someone else you’d like to talk to, 

discuss it with the applicant – you need their consent before speaking to anyone about them or you’ll be breaching the Privacy Act. 

People often won’t want you to speak to their current employer until they have a confirmed job offer. If they don’t give you a past 

employer that you want to speak to, ask them why – it might tell you a lot. If you need a reference from a particular person because 

it’s relevant to the position, you should explain why. If the applicant refuses, you might be justified in not offering them the role, as 

you don’t have enough information to judge their suitability. 

For some roles, as well as speaking to a previous employer, you might want to speak to a former colleague or to someone who used 

to report to the applicant, to get a wider view of how they work in a team. 

Privacy Act  - Privacy Commissioner 

 

The Privacy Act requires that you get consent from the applicant before 
contacting referees. 

TIP 

   Making the call 

The applicant should let their referees know to expect a call from you, but you might want to arrange a specific time to talk, so you 

both have enough time set aside for a useful conversation. 

Before you phone the referee, check with anyone else on your team who interviewed the applicant about whether there’s anything 

else they want to know about the applicant. Use this information to help guide the questions you ask. 

To get the best information possible from the referee, don’t be too formal. Approach it like you’re having a casual conversation, not 

conducting a formal interview. Try to establish a rapport before you start asking questions – tell them what you like about the 

applicant, and give an overview of the role and responsibilities you’re considering them for. Have some prepared questions that you 

want to ask, but don’t be afraid to let the conversation stray outside of them – this is when you can get some of the best 

information. 

 

https://www.privacy.org.nz/the-privacy-act-and-codes/the-privacy-act


 
 

Ask open-ended, specific questions.  

   Example questions 

 Confirm that the applicant’s employment dates, job title and responsibilities match what was in their CV or discussed at the 

interview. 

 What were their biggest achievements at work? 

 What are they really good at? 

 What are their areas for improvement? 

 What were their relationships like within the team/with people reporting to them/with wider stakeholders? 

 What types of stressors existed in their position and how did they handle stress? 

 How much supervision did they need? 

 What management style works best for them? 

 Were there any issues or concerns, like lateness? 

 Would you hire them again? Why? 

Selecting and appointing employees - Employment New Zealand 

   What not to ask 

Stay focused on the skills, experience and competencies required for the job to avoid any issues around privacy and discrimination. 

Don’t ask about things like: 

 race or ethnic background 

 age 

 disability 

 sexual orientation 

 family situation. 

Information for employers – Privacy Commissioner 

    The A-Z Pre-Employment Guide for employers & employees – Human Rights Commission 

   After you’ve checked the references 

If you’re told something during the reference check that isn’t what you expected, you can go back to the applicant for clarification, 

but remember that the information disclosed to you by the referee was given to you in confidence. 

Just because you check an applicant’s references does not mean you are locked into hiring them, but if you are satisfied with what 

you hear in the reference check, the next step is to make a job offer. 

 

   What to ask 

Think about what you want to find out about the applicant and tailor your questions around that. Your questions should be open-

ended, so you get more than just yes or no answers, but specific enough to get the details you want, eg, ‘What are Lisa’s time 

management skills like’, not ‘Tell me all about Lisa’. Ask for examples of a time when the applicant did something you want to 

know about. 

The types of things you want to cover off might include: 

 confirming when the applicant worked for or with the referee and what their role was 

 what their skill level is 

 how they work as part of a team 

 whether they have any areas that need development 

 how to best manage them. 

https://www.employment.govt.nz/starting-employment/hiring/selecting-and-appointing/
https://www.employment.govt.nz/starting-employment/hiring/selecting-and-appointing/
https://www.privacy.org.nz/privacy-for-agencies/information-for-employers/
https://www.privacy.org.nz/privacy-for-agencies/information-for-employers/
https://www.hrc.co.nz/files/1514/6889/8404/HRC_A-Z_Booklet_2016.pdf


 

     What’s the NZBN? 

The New Zealand Business Number (NZBN) is a unique identifier available to every business in New Zealand. It provides an easy 

way to identify different businesses, and to share and update business information. 

New Zealand companies and public sector agencies are automatically given an NZBN. Sole traders, partnerships and trusts can 

register for one. 

Information about each business is listed in a secure online register, managed by the Ministry of Business, Innovation and 

Employment. 

 

Do you have a question about the New Zealand Business Number 
(NZBN)? 
Contact NZBN by phone at 0508 696 926 or by email at info@nzbn.govt.nz.  

 

 

Sole traders:  Got your NZ Business Number? 
The New Zealand Business Number (NZBN) is a globally unique identifier available to all Kiwi businesses, including 

sole traders, and it comes with a growing list of benefits. 

     Why get an NZBN 

It’s free to get an NZBN. Any business operating in New Zealand can get one – whether you’re a sole trader working from home, 

or a multi-national organisation. An NZBN: 

 identifies you as a real NZ business 

 should save you time by reducing the number of places you need to update your business information when something 

changes 

 makes it easy to check details for new suppliers or clients 

 is a globally recognised number, so when you use it, anyone across the world can recognise you. 

As more businesses get and use their NZBN, it will get easier to invoice customers, pay bills and apply for credit. You won’t have to 

repeat the same basic information multiple times, saving you time and money. 

     What it means for sole traders 

If you’re a sole trader, you can use your NZBN to: 

 prove that your business is real and valid 

 easily share and update your business information 

 speed up your interactions with government agencies such as Inland Revenue, ACC and the Ministry of Business, Innovation 

and Employment 

 auto-fill your business information in online forms that require your NZBN. 

     How to get an NZBN 

Some types of businesses, like registered companies, are automatically given an NZBN. Sole traders, partnerships and trusts need 

to sign up for one separately. 

To get an NZBN, you’ll need a RealMe login. 

Get a RealMe login — RealMe 

Then you can register for your number on the NZBN website. 

Get your NZBN — NZBN 

mailto:info@nzbn.govt.nz
https://www.realme.govt.nz/
https://www.nzbn.govt.nz/get-an-nzbn/get-your-nzbn?utm_source=business.govt&utm_medium=website&utm_campaign=get%20an%20nzbn


  YES CEO Leadership Development Programme 

Future Leaders delivered a free one day 

leadership programme to 5 regions in New 

Zealand and Hawke’s Bay was fortunate to be 

included in this opportunity.  The programme is 

designed to enable effective team leadership, 

improve the outcome of a small business, not to 

mention school spirit, and adding value to senior 

students both at school and in their future lives. 

30 Hawke’s Bay YES students were chosen to 

attend this free workshop in March where Jethro 

Gilbert from Future Leaders delivered this 

programme. 

The students were engaged in the workshop 

where each one spoke of their goals and areas 

they needed to improve upon.  They were split 

into five groups and given a number of team 

activities where it was crucial they worked 

together to gather information, plan and analyse 

each task to get the best outcome.  One activity 

involved was crucial they worked together to 

gather information, plan and analyse each task to  

get the best outcome.  One activity involved 

moving an egg along the floor without touching 

the floor by only using straws.  Another activity 

saw the students building a tower out of 

spaghetti pasta sticks and placing a marshmallow 

at the top.  All activities involved a healthy dose 

of competition, however all teams managed to 

support each other at the same time. 

Thanks go to Future Leaders for offering this 

amazing programme to our young 

entrepreneurs free of charge and YES 

headquarters for initiating this relationship and 

giving the regions an amazing opportunity. 



  GROSS DOMESTIC PRODUCT:   DECEMBER 2017 QUARTER 

Gross domestic product (GDP) provides a snapshot of the performance of the economy. GDP is New 

Zealand's official measure of economic growth.  

Key facts 

 New Zealand economy grows 0.6 percent. 

 Service industries grow 1.1 percent, driving economic growth. 

 Primary industries weaken, down 2.4 percent. 

 Capital goods lift investment. 

 GDP per capita rises 0.1 percent. 

 Real purchasing power of New Zealand’s income up 1.4 percent. 

NEW ZEALAND ECOMONY GROWS 0.6 PERCENT 
Economic activity, as measured by gross domestic product (GDP), was up 0.6 percent in the December 

2017 quarter, the second quarter in a row it rose 0.6 percent. 

Higher activity in the service industries was offset by a fall in the primary industries. Goods-producing 

industries also rose. 

GDP grew 0.6% in the Dec 2017 quarter 

Gross domestic product visualisation is an interactive tool showing quarterly changes in the production 

of the different industries in New Zealand's economy.  

SERVICE INDUSTRIES DRIVE GROWTH 
Activity in the service industries rose 1.1 percent, with 10 of the 11 service industries recording 

increases in the December 2017 quarter. Overall growth in the service industries was led by a 2.3 

percent increase in business services, particularly computer system design and related services, and 

advertising, market research, and management services. 

http://archive.stats.govt.nz/datavisualisation/gdp.html


Other service industries making a significant contribution included wholesale, retail, rental hiring and 

real estate, and transport. 

Household spending was up 1.2 percent in the December 2017 quarter, as households ate out more 

and spent more on groceries and alcohol. This fuelled increased retail trade activity, with food and 

beverage services and supermarkets experiencing growth. 

Business services, quarterly growth rates 

Household consumption expenditure, quarterly growth rates 

Arts, recreation, and other services was the only service industry to experience a decline in activity this 

quarter, due largely to a fall in repairs and maintenance activity.  



Gross domestic product by industry, change from September 2017 quarter 

GDP per capita increased 0.1 percent this quarter, following a 0.2 percent increase in the September 

2017 quarter. 

Annual GDP growth for the year ended December 2017 was 2.9 percent. The size of the economy in 

current prices was $283 billion.  

Gross domestic product, quarterly and annual growth rates 



Download data 

Gross domestic product: December 2017 quarter – CSV tables 

Zipped File, 538 KB 

Gross domestic product: December 2017 quarter – supplementary tables 

Excel Spreadsheet, 426 KB 

Gross domestic product: December 2017 quarter – tables 

Excel Spreadsheet, 364 KB 

 

Download overview diagram 

Gross domestic product: December 2017 quarter – overview diagram 

Portable Document Format File, 195 KB 

 

Summary of Gross domestic product: December 2017 quarter - video 

View the video Gross domestic product: December 2017 quarter 

 

 

https://www.stats.govt.nz/assets/Uploads/Gross-domestic-product/Gross-domestic-product-December-2017-quarter/Download-data/gross-domestic-product-december-2017-qtr-csv-tables.zip
https://www.stats.govt.nz/assets/Uploads/Gross-domestic-product/Gross-domestic-product-December-2017-quarter/Download-data/gross-domestic-product-december-2017-qtr-supplementary-tables.xls
https://www.stats.govt.nz/assets/Uploads/Gross-domestic-product/Gross-domestic-product-December-2017-quarter/Download-data/gross-domestic-product-december-2017-qtr-tables.xls
https://www.stats.govt.nz/assets/Uploads/Gross-domestic-product/Gross-domestic-product-December-2017-quarter/Download-data/gross-domestic-product-december-2017-qtr-overview-diagram.pdf
https://www3.stats.govt.nz/GDP/GDPDecember2017qtr.mp4
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It is just over 6 months since The Chamber 

launched its Business Advisory Unit, so Pulse 

sat down to talk to the Unit’s Director, Roger 

Smith.  

“How is the Business Group going?” we start 

by asking.  

“The Group has taken off” Roger tells us. “We 

now have 16 members who meet every 

fortnight to help each other move their 

businesses forward. Our programme so far has 

delivered to every member a 12 month 

business development plan and a revised the 

marketing plan as well. And on top of that we 

helping each other solve those $20k Problems 

that affect every business”. 

“Are these problems really worth that to 

individual owners?”  

“Yes they are and often a lot more” Roger 

assures me. “Take our marketing session as an 

example. Every owner learned who their real 

target audience was, how to talk to them, how 

to build a ‘lead magnet’ and how to 

incorporate a ‘call to action’ in their 

advertising. For many in the room that session 

alone was worth a lot more than $20k!”  

“Is membership of the Group still open to more 

businesses?” we ask.  

“Yes it is” Roger says, “to Chamber members 

and non-members alike. I meet with new 

applicants every week. The only limit we place 

on numbers is the space we have available for 

our meetings - but we still have some room for 

growth!” he assures us. 

“Is the Business Group the only way the 

Advisory Unit helps local businesses”? 

“Not anymore” Roger answers. “We have just 

this month launched our 1-On-1 Advisory 

Service where we work with individual 

businesses. The tools are similar to the Group 



 

but are more sophisticated plus we employ 

them at a much faster rate. So improvements 

in the owner’s business happen much faster. 

The first thing we do is run the owner’s 

business data through our ‘Bullseye’ software 

that shows the owner where money is falling 

through the cracks. Then we go to work to fix 

those issues. It is a very clever piece of kit and 

it is proprietary to The Advisory Unit’s 

programme” Roger tells us. 

If you would like to find out more about how 

The Business Group or the 1-On-1 Advisory 

Programme might help your business please 

contact Roger Smith at The Chamber. You can 

email him at roger@hawkesbaychamber.co.nz 

or call/text him on 021 886 023. 

mailto:roger@hawkesbaychamber.co.nz


The Young Enterprise Scheme (YES) begun 

with KickStart on 2nd March at EIT.  Almost 

300 students attended from 15 Hawke’s Bay 

schools where Dr Colin Kennedy (Head of 

YES) explained the programme to the 

students and teachers. 

YES enables students in year 12 and 13 to 

set up a business, create a product or service 

and take it to market.  The scheme itself is 

structured to give both students and 

teachers support with extensive resources, a 

Regional Coordinator and Roaming Teacher 

based in Hawke’s Bay. 

It all starts with an idea that can be based on 

a problem and our young entrepreneurs had 

some impressive ideas.  After hearing about 

the programme, what was expected and the 

rewards that can come from hard work, the 

teams were able to pitch their ideas to some 

Hawke’s Bay business people who acted as 

coaches at KickStart.  These coaches gave an 

hour of their time where they were able to 

listen to approximately five different 

business ideas and where appropriate give 

the teams some feedback about how 

students could focus their business efforts. 

It was great to see the wealth of support 

from busy business people who offered their 

time to be coaches.  A big thank you to those   

who participated and listened to some 

amazing ideas from the students. 

Thanks to EIT for providing the venue, a 

number of coaches and a BBQ lunch for the 

students and teachers.  This contribution 

was very much appreciated and added to 

the success of the day. 

If you are interested in helping a YES team 

by being a mentor please contact Karla at 

karla@hawkesbaychamber.co.nz  

 

 

 

mailto:karla@hawkesbaychamber.co.nz


 

 



10 in 2 NETWORKING 
The Chambers 10 in 2 event, this is a unique presentation 
concept.  Come and test your pitch! 

This is an event where businesses get to talk (present) to 
an audience about their business.  Each presenter has 10 
slides that they present to an audience for two minutes.  It 
is fast paced, creative and entertaining.  We have our next 
scheduled 10 in 2 on Tuesday, 17th April and would like to 
invite businesses to do a presentation on their business, 
services, products or doing business in Hawkes Bay. 

The objective of these events will be to inform the 
community on business within Hawke’s Bay, encourage 
brand building, increased sales and knowledge of what is 
happening locally.  It will also include a networking 
element. 

Attached is more information about the event and I have 
also included the link to our website  

https://www.hawkesbaychamber.co.nz/events-training/
events/ten-in-two-networking/ 

If you would like to register to present at this event, please 
contact karla@hawkesbaychamber.co.nz 

https://www.hawkesbaychamber.co.nz/events-training/events/ten-in-two-networking/
https://www.hawkesbaychamber.co.nz/events-training/events/ten-in-two-networking/
mailto:karla@hawkesbaychamber.co.nz?subject=Presenting%20at%20Ten%20in%20Two


2 MINUTES 
10 SLIDES 
WHAT WOULD YOUYOUYOU SAY? 

We all have ideas  but don’t 
often have the forum to 
present them 10 in 2 offers 
people the chance to present 
their ideas 

10 in 2 is a simple presentation 
format where presenters show 
10 images, each for 12 seconds 
in a 2:00 minute period.  The 
image forward automatically 
and the presenters talk along 
to the images. 

2
 m

in
u

te
s
 p

e
r
 p

e
r
s
o

n
 

Tuesday, 17th April 2018 

5.30 pm—7.00 pm 
Hawkes Bay Business Hub 

36 Bridge Street 

Ahuriri, Napier 

Audience Ticket $5.00 + GST 

10 in 2 NETWORKING 

CURRENT PRESENTERS 

- Pinnacle Employment Law   
- Napier Conference Centre   
- Blackcat Consulting    
- Digital Group Ltd - City Space  
- Pie Funds     
- Modus Operandi Consulting Group 
- Ear Suction HB Ltd  



When: Wednesday,  11th April 2018 

Time:  5.30pm - 7.00pm 

Venue: Te Awa Winery  

  2375 State Highway 50 

  Hastings 

Price:  Members - Free 

  Non-members - $15.00 +GST   

The Team at Te Awa Winery invite you 

to join them for drinks and nibbles while 

viewing our private dining 

and corporate facilities.  Stephen Tindall 

our Hospitality manager and Executive chef 

will brief you on the very exciting plans 

we have including our brand new winery and 

huge plans for expansion in 2019. 

Set amongst the lush vineyard backdrop, 

nestled in the heart of the Gimblett Gravels 

wine growing region Te Awa is a must visit 

dining destination for great food and wine. 

Being open 7 days Te Awa  provides a unique 

location for meetings, conferences and 

events. Te Awa offers a scenic backdrop 

whatever time of the year. From the cosy 

interior and roaring fire during winter, the 

beautiful colours of the vineyard during 

autumn, or the fresh air and lush green 

landscapes of spring and summer, we are able 

to assist you with your individual event 

needs.  We have private dining 

and conference facilities in our Kidnappers 

Cliff for up to 25 people and our dining room 

can seat 120.  

By attending Te Awa's BA5 and providing your 

business card, you go in the draw to win 1 or 

2 $50 vouchers that can be used in 

our restaurant or cellar door . 

  BA5 AT TE AWA WINERY 

https://www.hawkesbaychamber.co.nz/events-training/events/ba5-at-te-awa-winery/


  10 in 2 NETWORKING 

When: Tuesday, 17th April 2018 
Time:  5.30pm - 7.00pm 
Venue: Hawke’s Bay Business Hub 
  36 Bridge Street 
  Ahuriri, Napier 
Price:  Audience - $5.00 + GST 

We have all heard of elevator pitches, a 

presentation so short enough that you could 

pitch it to someone in an elevator. 

The Chambers 10 in 2 event is a unique 

presentation where ten slides automatically 

advanced, each shown for 12 seconds, while 

the presenter shares his or her passion about 

their topic.  

Because each presentation lasts just two 

minutes, presenters are challenged to be 

concise, targeted and creative. 

At the end of each presentation, there will be 

a period of time where the audience will be 

able to ask questions pertaining to the 

presentation. 

At the end of all of the presentation, there will 

time to mix and mingle and get to know your 

fellow attendees. 

 

Doors will open at 5.00 pm and presentations 

will begin at 5.45 pm.  

 

PRESENTERS 

- Pinnacle Employment Law   

- Napier Conference Centre   

- Blackcat Consulting    

- Digital Group Ltd - City Space   

- Pie Funds     

- Modus Operandi Consulting Group  

- Ear Suction HB Ltd  

 

Reserve your spot now. 

https://www.hawkesbaychamber.co.nz/events-training/events/ten-in-two-networking/


When: Wednesday,  23rd May 2018 

Time:  5.30pm - 7.00pm 

Venue: Porters Boutique Hotel  

  4 Te  Aute Road 

  Havelock North 

Price:  Members - Free 

  Non-members - $15.00 +GST   

  BA5 AT PORTERS BOUTIQUE HOTEL 

Following our first successful year of 
operation, we at Porters Boutique Hotel are 
already pleased to be welcoming repeat 
guests and have launched our exclusive 
appreciation programme “a friend of Porters 
Boutique Hotel”. To learn how you and your 
business can also be involved and benefit, 
come along to our BA5. 

Meet our team, explore our function spaces 
and designer accommodation. We pride 
ourselves on delivering a superior and 
attentive Hawke’s Bay experience in a 
luxurious, boutique environment conveniently 
located in the heart of Havelock North village. 
Porters Boutique Hotel offers 42 stylish guest 
rooms and suites, most with balcony and 
views of the peaks, village and ranges. On-site 
complimentary car parking is available and 
throughout the property there is 
complimentary high-speed WiFi. 

Our conference and event spaces cater for 
varying group sizes and feature state of the 

art AV equipment. Our dedicated team will 
work closely with you to meet your individual 
requirements and to ensure your function 
runs smoothly. 

At the event, you will have the opportunity to 
taste the flavours of the award-winning Malo 
Restaurant and meet their new team. Malo 
Restaurant is open seven days for breakfast 
and dinner and also with a new lunch menu 
from 19th April Thursday to Sundays. 

Join us at the BA5 on 23rd May and enter your 
business card in the draw for special meeting 
room hire rates as well as your chance to win: 

1 x overnight accommodation in a Deluxe 
Room at Porters Boutique Hotel or Full Day 
hire of the Exchange Room 

1 x Malo Restaurant voucher 

https://www.hawkesbaychamber.co.nz/events-training/events/ba5-at-porters-boutique-hotel/


As a Chamber 
Member, Z Card is the 
perfect way for you to 
keep your business 
moving.  It gives you 
one simple method of 
paying for fuel at Z 

across New Zealand. 
 

We reckon you’ll love the 7 cents per litre off the 
advertised pump price at Z service stations and 
12.5 cents per litre off the national list price at Z 
truck stops. 
 

Putting the Z in Xero 
 

We’ve joined forces with Xero, so you can get a 
copy of your Z Card invoice data fed straight into 
Xero and avoid time consuming data entry and 
double handling—free up time and focus on the 
things that matter most to you and your 
business. 

Plus there are loads more benefits to 
having a Z Card in your pocket 

 Earn Fly Buys points, or Airpoints Dollars   

 If you prefer, on your fuel purchases at Z 
service stations 

 Enjoy 15% off the standard WoF and CoFA 
for cars and light vehicles a VTNZ 

 Credit terms, with twice monthly invoices 
emailed straight to your inbox and 
payment by direct debit 

 Personalise what each card holder can buy - 
like car washes, supplies from the store or 
just fuel 

 No transaction or card replacement fees, 
just a $1.00 monthly card fee 

 Zip thru Z with pay at pump, more diesel 
lanes, super long hoses and Forecourt 
Concierge ready to heal 10am - 5pm. 

The sooner you get started with your Z Card, 
the more savings and benefits you’ll enjoy. 

 Go to z.co.nz/Chamber15 z.co.nz/Chamber15 to sign up.   

 You’ll need the offer code CHAMBERWRCHAMBERWR and Membership No. to get started. 



 

Send feedback to  

christine.bryan@hawkesbaychamber.co.nz 

 

 

TO FIND OUT MORE ABOUT THE FOLLOWING 

‘Regional Business Partner’ programme  

rbp@hawkesbaychamber.co.nz 

 

Holding a ‘Business after Five’ event 

events@hawkesbaychamber.co.nz 

 

Advertising with the Hawkes Bay Chamber 

christine.bryan@hawkesbaychamber.co.nz 

 

The Lion Foundation Young Enterprise Scheme 

yes@hawkesbaychamber.co.nz 

 

Chamber Membership 

christine.bryan@hawkesbaychamber.co.nz 

 

Exporting Certification 

certs@hawkesbaychamber.co.nz 

Next Issue 

Tuesday, 1st May 2018 
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