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How many cranes per million 
people makes ideal growth? 

How many cranes can you get into a square 

kilometre?  If you are in Sydney – heaps. 

8 Million people and still the development in the 

inner city continues.  Taller on a small footprint 

seems to be the answer. 

At the end of the promenade from Darling Harbour 

to the Rocks is a new precinct called Barangaroo 

housing many upmarket shops just a couple of 

blocks from the main street George Street.  Above 

that are thousands of inner city residents enjoying 

the views and the amenity that the adjacent 

precincts offer. 

Compare this with Hyde Park at the bottom of town 

through which there are massive bronze sculptures 

telling the story of the regions history and wide 

laneways for walking, running and cycling. 

Yes, the population ensures the local council has 

money to play with but the size of the investment is 

equally magnified.  The investment in art, tree, and 

amenity is amazing and still, they find small space to 

develop more. 

Are we BOLD enough in our thinking?  Are we too 

focused on the impact today rather than the impact 

tomorrow?  When I was doing some sponsor 

research recently I found an article published in July 

1912.  The then President of the Hastings Chamber 

of Commerce, Mr E.H. Williams made instructive 

reference to the labour unrest. 

He said: “whatever the remedy may be, I suggest the 

Socialism, as popularly understood, will not cure the 

ills we suffer from.  I venture to assert that Socialism 

will not take deep root in New Zealand if the people 

are wise enough to develop the country by sub-

dividing the land and putting on it as many bona fide 

settlers as it will carry.  If that is dome it would be 

well to grant settlers the easiest possible terms, so 

that land may be occupied and brought into 

profitable use as soon as possible.  By this means  



Wayne Walford—Hawke’s Bay Chamber CEO 

only will a stable Government be obtained in New 

Zealand for useless fads will find no support from 

men who make their home on the land, and who 

justly claim that if they work, and use energy and 

ability in bringing in all the benefits they can derive 

therefrom.  That class of man is worth his weight in 

gold to his country.  He is engaged in constructive 

work as against the destructive methods adopted by 

the man who will not work, and endeavours to 

prevent his fellow man from doing well.” 

What is different today than in 1912 – have we 

learned, do we learn? 

Are we BOLD enough are we the preparing our cities 

and country for the next generation or is this going 

to be an ongoing cycle for another 100 years? 

Let’s be BOLD, let’s make it GRAND! 

 

Great news from Kiwi Bank – media release below; 

‘Standalone Kiwibank Branches for Napier and 

Hastings 

Following the success of our standalone Kiwibank 

branches in Hamilton and Auckland CBD, Kiwibank is 

bringing this model to the Hawkes Bay, with two 

new standalone Kiwibank branches. 

Having confirmed the proposed new branch model 

with our people, we’re now working towards 

creating the environment for a more specialised 

banking service, an innovative customer experience 

and a strong brand presence in Napier and Hastings.  

The Kiwibank branches will also continue to offer bill 

pay and passport/ID photo services, while postal 

services will move to nearby businesses that will 

partner with NZ Post to offer these services.  

General Manager Retail Distribution Geoff Waller 

says “We know our customer needs are changing, 

and it’s important we have the right environment for  

conversations and to keep providing our unique 

customer experience. We’ve seen great results 

already from our two existing Kiwibank standalone 

sites, and we’re excited to bring this model to Napier 

and Hastings.”  

Customers and the local community will be kept 

informed as dates and changes are secured.’ 



  From millions to billions — 50 years of trade with  ASEAN 

New Zealand’s two-way trade with the Association of Southeast Asian Nations (ASEAN) was $15.2 billion in the June 

2017 year, Stats NZ said today. Goods and services exported to ASEAN countries totalled $6.3 billion, and imports 

totalled $8.9 billion. New Zealand’s trade deficit with the combined ASEAN countries was $2.6 billion. 

ASEAN, established in August 1967, had Indonesia, Malaysia, the Philippines, Singapore, and Thailand as original 

members. Countries that joined later were Brunei Darussalam, Cambodia, Laos, Myanmar, and Viet Nam. 

“Fifty years ago, we exported nearly $16 million worth of goods to the five original ASEAN countries,” international 

statistics senior manager Daria Kwon said. “That’s around $160 million in today’s value.” 

New Zealand imported $11 million worth of goods from the five countries in 1967 (approximately $94 million in 

current dollars). Two-way trade with ASEAN was $27 million (just over $251 million in current dollars), which included 

a surplus of $5 million (around $63 million in current dollars). In 1967, services were not included in Stats NZ’s exports 

and imports data. 

Dairy products, petroleum, and cars the main goods traded 

New Zealand exported $5.0 billion worth of goods to ASEAN countries in the June 2017 year, and imported a total of 

$7.1 billion worth of goods. 

Dairy products (including milk powder and cheese) were the main goods exported to ASEAN, followed by meat, logs, 

fruit, and wood pulp and waste paper. A total of $2.4 billion of dairy products were sent to ASEAN in the June 2017 

year, with $524 million to Malaysia alone. Malaysia received most of New Zealand’s dairy products this year, followed 

by the Philippines ($474 million) and Indonesia ($400 million). 

Petroleum and related products was New Zealand’s largest goods import from ASEAN in the June 2017 year. 

Petroleum imports from ASEAN decreased in recent years as other sources were used, such as the United Arab 

Emirates. New Zealand imported $1.4 billion worth of petroleum from ASEAN in the June 2017 year, half of what was 

imported in the June 2013 year. Most these petroleum imports came from Singapore ($982 million). 

Since 2013, the value of vehicles and parts imported from ASEAN has doubled to reach $1.3 billion in the June 2017 

year. The majority of these vehicles are from Thailand, where cars and trucks are made under licence for Japanese, 

American, and other international car makers. 

In 1967, New Zealand’s main goods exports to ASEAN were dairy products, followed by frozen meat, tallow, then 

wood pulp and waste paper.  

“Although the goods we exported to ASEAN this year were similar to those in 1967, the value and volume of this trade 

has increased,” Ms Kwon said. “Our main imports from these countries in 1967 were crude and synthetic rubber, 

kerosene, and petroleum.” 

Travel and transportation the main services traded 

New Zealand imported $1.8 billion worth of services from ASEAN in the June 2017 year, and exported a total $1.4 

billion worth of services in return. 

Travel was the largest services export to ASEAN ($1.0 billion total), with personal travel to New Zealand contributing 

$613 million to the economy. By country, Malaysia and Singapore had the highest number of total visitors to New 

Zealand. 

Transportation was our largest services import from ASEAN in the June 2017 year ($669 million), with Singapore 

accounting for most of this. Imports of transportation services also includes New Zealanders travelling to and from 

Singapore on non-resident airlines. 

There were 1,301 flights that arrived in New Zealand from Singapore in the June 2017 year, and 1,286 flights that 

departed from New Zealand to Singapore over the same period. Over 23,000 New Zealand-resident travellers listed 

Singapore as their main destination in the June 2017 year, mostly for holidays or to visit friends and relatives. 



Exports of goods to ASEAN from New Zealand 
Year ended June 

Imports of goods from ASEAN to New Zealand 
Year ended June 

 

 



 

 

 

Products grown, made or designed in New Zealand are in demand worldwide.  A FernMark Licence is the 

government-registered trade mark that shows customers around the world that yours is a Kiwi product and they 

can buy it with confidence. 

Exporters: Get a big tick for your products 

 

Customers around the globe want to know that premium products are safe and authentic. Research has shown that overseas 

consumers are drawn to products from New Zealand, and believe these products will be cleaner, purer, and held to higher 

standards than those produced in many other countries. 

You can tap into these beliefs — and leverage the power of Brand NZ — by applying to get the Government’s FernMark tick of 

approval on all of your export products. 

To be eligible, your business must be: 

 exporting for at least 12 months 

 GST registered in New Zealand 

 largely Kiwi-owned, with a substantial level of New Zealand governance 

 employing full-time workers in New Zealand 

 following all New Zealand laws and relevant regulations 

 of good character and repute. 

Apply for a FernMark Licence — FernMark 

Free marketing resources — New Zealand Story 

Country of origin  

Each product to be licensed must meet minimum requirements of being made, grown, or designed in New Zealand. 

It’s a trade mark that gives instant country-of-origin recognition, and shows customers that you, the producer, embody New 

Zealand values of kaitiaki (guardianship of the environment), integrity and ingenuity. 

Free government support and services 

Questions to ask yourself before exporting 

 
You can display this trade mark and your licensee number on approved export products. 

Customers can use this number—or the optional QR code—to look up your business and find out more about its 
products on the FernMark Licence Programme website 

TIP 

Zealong — a successful FernMark licensee — now prints the FernMark on all its 

packaging, giving customers the ability to trace Zealong tea back to New Zealand. 

"We applied because we wanted a symbol that represents what it means to be New 

Zealand made,” says Kong. 

“Using the FernMark is another way we can build credibility. I believe the fern in general 
has instant recognition to New Zealand. But the FernMark is more of a government 
approval and that’s useful for us, particularly when exporting in Asia.” 

Case study Adding the FernMark on your products 

http://www.fernmark.nzstory.govt.nz/apply-online
http://www.fernmark.nzstory.govt.nz/apply-online
http://www.nzstory.govt.nz/
https://www.business.govt.nz/how-to-grow/getting-government-grants/free-government-support-and-services/
https://www.business.govt.nz/how-to-grow/importing-and-exporting/questions-to-ask-yourself-before-exporting/


When: 1 December 2017 

What: New laws on the safe handling and management of hazardous substances in the workplace. These apply to the 

150,000 New Zealand businesses that make, handle, use or store hazardous substances. Everyone in those businesses will be 

expected to know what substances they are working with, the risks they pose, and how to manage those risks. 

Why: It’s the latest development in the reform of work health and safety laws after the Pike River mining tragedy. Poor 

management of hazardous substances can cause harm or even death. 

What you’ll need to do: Work through the 10-step list below. This sets out some of the new requirements for the safe 

manufacture, use, storage and disposal of hazardous substances. If you are complying with the current rules, then you may 

not need to change a lot. But it’s a good time to check and double-check your systems and processes. 

WorkSafe’s website has information and its online Toolbox has tools to help. It’s also a good idea to talk to your industry or 

trade body about the new regulations and how best to comply. 

- Hazardous Substances Toolbox — WorkSafe 

- Subscribe for updates — WorkSafe 

 

Each year there are 600 -900 deaths & 30,000 serious health conditions stemming from work-related health risks. 

Many of these are due to exposure to hazardous substances 
FACT 

1. Keep an inventory. The new law says you must keep a detailed list of all hazardous substances used, handled, 

manufactured or stored in your workplace, including hazardous waste. WorkSafe’s Hazardous Substances Toolbox 

website includes a workbook  with tips, checklists and a downloadable inventory form. You can also use the toolkit’s 

calculator to create and edit an online inventory.  

- Hazardous Substances Toolbox: Workbook — WorkSafe 

- Inventories — WorkSafe 

- Hazardous Substances Calculator — WorkSafe 

2. Use — and share — safety data sheets. These record key information about hazardous substances, eg its properties, how 

to store it, what personal protective equipment is needed, and first aid information. You must get a safety data sheet 

from your supplier for each hazardous substance in your workplace, with a few exceptions. The sheet must be easily 

available to workers, emergency services, or anyone else who is likely to be exposed to it. 

3. Conduct a risk assessment. Think about the hazardous substances you work with — can you do without, or substitute a 

safer product? For any hazardous substances that remain after this assessment, you must put in place the controls set 

out in the regulations. Think about exposure of your workers to these substances — you must introduce measures to 

remove or minimise any risks. 

- Hazardous substances: Risk management — WorkSafe 

4. Inform and train your workers. You must give every worker likely to handle a hazardous substance the appropriate 

information, instruction, training and supervision to safely carry out their work. 

- Hazardous substances: You and your workers — WorkSafe 

 

Hazardous substances law change 

10 steps to meet the new rules 

 

New rules are coming on how to manage the risks if your workplace deals with hazardous substances.  Use our 

10-step guide to make sure you and any workers are ready—and know how to stay safe and healthy when 

dealing with these substances. 

Hazardous substances:  How to get ready for this law change 
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Case study Adding the FernMark on your products 

http://www.hazardoussubstances.govt.nz/
http://www.worksafe.govt.nz/worksafe/about/subscribe
http://www.hazardoussubstances.govt.nz/workbook
http://www.worksafe.govt.nz/worksafe/information-guidance/guidance-by-industry/hsno/hazardous-substances-regulations/inventory
http://www.hazardoussubstances.govt.nz/hsno-calculator
http://www.worksafe.govt.nz/worksafe/information-guidance/guidance-by-industry/hsno/hazardous-substances-regulations/risk-management
http://www.worksafe.govt.nz/worksafe/information-guidance/guidance-by-industry/hsno/hazardous-substances-regulations/information-instruction-supervision-and-training


 

5. Prepare for emergencies. As well as doing all you can to minimise risks, for most substances the new law requires you to 

create a plan outlining how you will deal with a hazardous substances emergency at your workplace. Think about what 

you and your workers will do if something goes wrong, eg: 

- someone is poisoned or burnt 

- a fire breaks out 

- there’s a leak. 

Hazardous substances: Emergency plans — WorkSafe  

 

Toxic (poisonous), flammable and corrosive are all examples of hazardous properties. FACT 

6. Correctly label containers of hazardous substances, including hazardous waste. Labels tell people what’s inside a 

container and what steps to take to stay safe. Manufacturers and suppliers must correctly label their products, and 

anyone using them must make sure the label stays fixed to the container and can be read. If you put a substance into 

another container, you must make sure it’s labelled correctly. 

 Hazardous substances: Labelling — WorkSafe 

7. Install warning signs. Place signs where hazardous substances are used and stored at your workplace, eg at entrances to 

the property, the building, and the rooms where hazardous substances are located. These let your workers and visitors 

know they must take care or steer clear — and alert emergency services to the type of substances on-site if there’s an 

incident. Signs must be clearly visible and let people know: 

- hazardous substances are present 

- the general type of hazard 

- what to do in an emergency. 

 Hazardous substances requirements: Signs — WorkSafe 

8. Make sure storage areas and containers are safe. Store only what you need, make sure incompatible substances are kept 

separate, use containers appropriate for the substance, and label everything clearly. Depending on the amount and type 

of hazardous substance on your site, you may need special storage cabinets and a location compliance certificate. 

 Hazardous substances requirements: Storage — WorkSafe 

9. Take care with hazardous waste. If waste from manufacturing and industrial operations has hazardous properties, eg 

corrosive or toxic, you must treat it in the same way as any substance with similar hazards. This includes: 

- recording it in your inventory 

- correctly storing and labelling it 

- making sure staff working with it have the knowledge, experience and supervision to do so safely 

- disposing of it appropriately. 

Hazardous substances: Hazardous waste (external link) — WorkSafe 

10. Provide protective gear. You must make sure workers handling hazardous substances have suitable protective clothing 

and equipment. Don’t just give your workers an allowance to buy their own. Make sure they know how to correctly use 

it and maintain it. 

 Personal protective clothing and equipment factsheet — WorkSafe 

 

New rules are coming on how to manage the risks if your workplace deals with hazardous substances.  Use our 

10-step guide to make sure you and any workers are ready—and know how to stay safe and healthy when 

dealing with these substances. 

Hazardous substances:  How to get ready for this law change 
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http://www.worksafe.govt.nz/worksafe/information-guidance/guidance-by-industry/hsno/hazardous-substances-regulations/emergency-plans
http://www.worksafe.govt.nz/worksafe/information-guidance/guidance-by-industry/hsno/hazardous-substances-regulations/labelling
http://www.worksafe.govt.nz/worksafe/information-guidance/guidance-by-industry/hsno/hazardous-substances-regulations/signs
http://www.worksafe.govt.nz/worksafe/information-guidance/guidance-by-industry/hsno/hazardous-substances-regulations/signs
http://www.worksafe.govt.nz/worksafe/information-guidance/guidance-by-industry/hsno/hazardous-substances-regulations/storage
http://www.worksafe.govt.nz/worksafe/information-guidance/guidance-by-industry/hsno/hazardous-substances-regulations/hazardous-waste
http://www.worksafe.govt.nz/worksafe/information-guidance/guidance-by-industry/hsno/hazardous-substances-regulations/hazardous-waste
http://www.worksafe.govt.nz/worksafe/information-guidance/all-guidance-items/personal-protective-clothing-and-equipment-pdf-fact-sheet


 

 



 



 



  

More…. 

Rebekah Dinwoodie 

Rebekah Dinwoodie is the Head of 

School of both the Business and 

Computing Schools at EIT.  She returned 

to EIT in June 2016, however, previously 

she had worked in various ….. 

  

More…. 

Doug Jopling 

Doug is a highly experienced executive 
with Board and Directorship experience. 
He has worked for both large corporates 
and entrepreneurial organisations.  As a 
CEO/CFO, he held responsibility for …. 

  

Dr David Skelton 

David's role at EIT as Assistant Head of 

the Computing School provides oversight 

of the Bachelor of Computing Systems 

(BCS), Graduate Diploma of IT, and the 

Postgraduate ….. 

  

Dr Jonathan Sibley 

Jonathan is originally from the Hawke's 

Bay. His career has taken him to roles in 

Australia, the UK, the Pacific, SE Asia, 

Africa and the Middle East. After many 

years he has  ……. 

  

Dean Prebble 

Dean recently returned to New Zealand 

after a three-year term as New 

Zealand's Trade Commissioner based in 

Taiwan. His formal skill set spans the 

disciplines of  …. 

  

Kate Coley 

Kate, originally from the UK, settled in 

Hawkes Bay in early 2008 and in March 

2015, married a kiwi, Vaughan.   

With over 16 years' experience in senior 

leadership positions in a variety …. 

  

Kevin Atkinson 

For the last four years, Kevin has been 

the Head of Commerce at Hastings Boy 

High School. He takes a keen interest in 

local business and integrates this 

interest to……. 

  

Mark Oldershaw 

Mark is Deputy Chief Executive at 

Eastern Institute of Technology (EIT), 

having held that role since March 2015. 

Prior to his arrival back in Hawkes Bay 

Mark has held senior …. 

More…. More…. 

More…. More…. 

More…. More…. 



 

  

Nick Cordery 

Nick is Assistant Head of School for the 

School of Business at EIT.  Nick teaches 

management where the students say 

they like the stories that try to ground 

the theory  ……. 

  

Stewart Taylor 

Stewart Taylor is the Managing Director 

of Tomoana Warehousing Ltd, a family 

business based in Hastings with 

Transport, Warehousing and Logistics 

activities.  This company ….. 

  

Vicki Lawson 

Based in the Hawkes Bay office, Vicki has 

more than 18 years of experience in the 

PwC professional services environment. 

She specialises in ……... 

More…. More…. 

More…. 

  

Ross McMillan 

Ross is the Chief Financial Officer and a 

member of the Executive Team at Pan 

Pac Forest Products Ltd. He leads the 

Finance and IT services teams. Ross has 

gained broad financial and ….. 

  

Dean Smith 

Dean has over 15 years of professional 

experience spent primarily in the 

financial services and wine industries. He 

has a particular interest in the 

development, alignment and ….. 

More…. More…. 

  

Tony Clifford 

Tony Clifford is the General Manager of 

the Pulp Division of Pan Pac Forest 

Products Ltd with end to end 

responsibility for raw material, chemicals 

and energy … 

More…. 

THE JUDGES 
10th October judging begins 



 

PAN PAC Hawke’s Bay  

Business Awards Dinner 2017 

INVITATION 
Pan Pac and the Hawkes Bay Chamber of Commerce requests the 

pleasure of your company at the 2017  

BUSINESS AWARDS  

CELEBRATION DINNER 

FRIDAY, 1ST DECEMBER 2017 

CLUBS HASTINGS, ALBERT STREET, HASTINGS 

Drinks reception at 6.30pm 

Followed by dinner and awards from 7.30pm 

Dress Code Black Tie 

RSVP 24TH NOVEMBER 

 

https://www.hawkesbaychamber.co.nz/events-training/events/ 







Libby Brown—Brown & Bates 

Libby is a specialist employment lawyer and Director of local 

law firm Brown & Bates. 

Raised in Hawke’s Bay, Libby returned to the region in 2005, 

and after ten years working for a national employment law 

team, decided to develop a specialist employment law and 

litigation firm here in the Bay. She set up Brown & Bates in 

2015, with fellow director and university cohort Jol Bates. 

Since her admission to the bar in 1999, Libby has practiced 

employment law in Wellington, London and Dusseldorf.  

Libby advises businesses in a variety of industries on 

employment law obligations, employment relationships and 

the complexities of employing staff.  

Outside work she has represented New Zealand and 

Hawke’s Bay in Canoe Polo, but these days is more often 

found escaping to the forest on her mountain bike. 

www.brownandbates.nz 

facebook.co/brownandbates 

  CHAMBER BOARD PROFILE 

Swift Signs - 

Apollo Incubator  - 

Betterbuilt Nz Ltd  - 

Bloom Business Coaching Ltd  - 

Cheal Consultants Ltd  - 

Cranford Hospice  - 

Digital Circus  - 

Habitat for Humanity Central North Island Ltd  - 

Health Hawke's Bay  - 

Hillmac Electrical Ltd  - 

InHouse Marketing Ltd  - 

Metal Magic Ltd  - 

MTF Hastings  - 

Napier City Business Inc  - 

 DXMail HB  - 

Paella A Go Go  - 

Property Brokers Commercial  - 

The College of Future Learning  - 

- Yellow Pages Group Ltd - Hawkes Bay 

  NEW MEMBERS   CONTACT US 

The team at the Hawkes Bay Chamber would like 

to hear from Hawkes Bay business.   

Tell us about the positives & challenges of  doing 

business in Hawkes Bay 

Hawkes Bay Chamber of Commerce 

c/- Hawkes Bay Business Hub 

36 Bridge Street 

Ahuriri 

Napier 4110 

06 876-5938 

admin@hawkesbaychamber.co.nz 

 

If you would like to update your company 

details including staff that can register for 

events/communications please email   

Christine [CLICK HERE TO EMAIL].    

Hawkes Bay Chamber 

http://www.brownandbates.nz


  YOUNG ENTERPRISE SCHEME 

YES Regional AwardsYES Regional Awards  

It’s time to celebrate the journey of our amazing 

YES (Young Enterprise Scheme) students in 

Hawke’s Bay.  Almost 200  year 12 and 13 students 

started this journey in February and were keen to 

begin the process of becoming business owners. 

These young entrepreneurs created a business 

plan, completed market research, created a 

product or service and delivered it to market with 

individual school product launches and 

participating at the Hawke’s Bay Farmers Market.  

They are in the final stages of the YES programme 

and currently working on their Annual Reviews. 

If you would like to see how these young 

millennials think and operate, please join us to 

celebrate the efforts and success of our Hawke’s 

Bay youth at EIT on Tuesday, 17th October 2017. 

Drinks and nibbles followed by presentations in 

Lecture Theatre One. 

 

When: Tuesday, 17 October 2017 

Time:  5.30pm - 7.00pm 

Venue: EIT Hawke’s Bay—Theatre One 

  501 Gloucester Street 

  Taradale, Napier 

Price:  Free 

  BA5 WITH MR RENTAL 

When: Wednesday, 11 October 2017 

Time:  5.30pm - 7.00pm 

Venue: Mr Rental,  

  106a Southland Road 

  Hastings 

Price:  Member - Free 

  Non-member—$15.00 + GST    

Come and join us at MR Rental – Hawkes Bay on 

Wednesday, 11th October and we will show the 

large selection of items we have for rent. Andrew 

and the teams will be there to show you the 

equipment and explain all the rental options we 

have available. We can help with goods for home 

or the office. 

Mr Rental Hawkes Bay has been operating for 

over 15 years and is part of an Australasian 

franchisee network. So please come along and 

join us to discover some of the benefits of renting 

equipment. We will be offering a business card 

draw where you could win $350 rental voucher 

https://www.hawkesbaychamber.co.nz/events-training/events/young-enterprise-scheme-regional-finals/
https://www.hawkesbaychamber.co.nz/events-training/events/ba5-at-mr-rental/


  WESTPAC INTERNATIONAL EXPORT BREAKFAST 
   Matakana Market to the International Market Josh Townsend - Zeffer Cider  

When: Wednesday, 14th June 2017 

Time:  7.30am - 9.00am 

Venue: Ten Twenty Four Restaurant 

  1024 Pakowhai Road, Hastings 

Price:  Chamber and ExportNZ Members - $35.00 +GST 

  Chamber and ExportNZ Non-members - $50.00 +GST 

joining, he has led the growth of the business 
from a turnover of $77k in 2011 to be on track to 
hit $1.75m in FY17. Josh manages all external 
aspects of the business including sales, exports, 
brand direction, marketing strategy and key 
business relationships. He is now focusing more 
of his time on driving Zeffer’s export growth and 
works closely with key stakeholders in Zeffer’s 
export markets. 

Join Josh for breakfast and be inspired by a 

pioneering business now proudly based in 

Hawke’s Bay. 

Full cooked breakfast served. 

BOOK YOUR SEAT NOW! 

From humble beginnings selling small batches at 
the Matakana Farmers Market in 2009, Zeffer 
has grown to become a leading craft cider brand 
and the largest independent, dedicated cider 
producer in New Zealand. 

Today they’re producing over 300,000 litres per 
year, roughly equivalent to around 2,500 bottles 
a day, with their cider being sold across NZ and 
exported to the USA, UK, Australia, Canada, 
China, Thailand, Singapore, Hong Kong and 
Japan. Unlike many brands that produce cider 
from concentrate loaded with sugar, Zeffer use 
juice from freshly crushed Hawke’s Bay apples, 
creating an authentic New Zealand cider with a 
drier, crisper flavour. 

Josh’s entrepreneurial drive led to him joining 
Zeffer early in 2011 after sampling Zeffer. Since 

https://www.hawkesbaychamber.co.nz/events-training/events/westpac-international-export-breakfast-series-presents/


When: Thursday, 26 October 2017 

Time:  5.30pm - 7.00pm 

Venue: Hawke’s Bay Business Hub 

  36 Bridge Street 

  Ahuriri, Napier 

Price:  Members - $15.00 + GST 

  SPEED NETWORKING 

This is a members only event.  

The Chamber of Commerce invites its members to 

this opportunity to meet a range of new business 

people. Business in Hawke’s Bay is successful 

through networks and relationships. 

Speed networking (or speed business meeting) is a 

meeting format designed to accelerate business 

contacts. Primarily, the practice involves multiple 

people that gather in a single space in order to 

exchange information. 

Participants greet each other in a series of brief 

exchanges during a set period of time. During an 

interaction, attendees share their professional 

backgrounds and business goals. Networkers are 

generally seeking exposure to new markets and/or 

to expand their pool of vendors. 

We would love you to join us! 

Due to the layout of this event, the Hawkes Bay 

Chamber has the maximum of two staff members 

from one company that performs the same 

function per Speed Networking event unless prior 

approval is made.  

www.hbchamberbusinessnetwork.co.nz  

https://www.hawkesbaychamber.co.nz/events-training/events/how-do-you-eat-an-elephant/
https://www.hawkesbaychamber.co.nz/events-training/events/speed-networking/
http://www.hbchamberbusinessnetwork.co.nz


https://www.hawkesbaychamber.co.nz/events-training/events/how-do-you-eat-an-elephant/


 BA5 WITH NOEL LEEMING 

When: Wednesday,  8 November 2017 

Time:  5.30pm - 7.00pm 

Venue: Noel Leeming Napier 

  305 Hastings Street 

  Napier 

Price:  Members - Free 

  Non-members - $15.00 +GST  

Noel Leeming and the Hawke’s Bay Chamber 

would love for you to join us at our annual 

BA5 with Noel Leeming. 

With great networking opportunities, product 

demos, complimentary refreshments and 

spot prizes to be won it will be a great event. 

In addition, Noel Leeming are offering their 

guests a one night only special of COST +7.5% 

STOREWIDE (see details below). 

 

Don’t miss out for this great event. 

We’d love to see you there. 



  10 in 2 NETWORKING 

When: Tuesday, 14 November 2017 

Time:  5.30pm - 7.00pm 

Venue: Hawke’s Bay Business Hub 

  36 Bridge Street 

  Ahuriri, Napier 

Price:  Audience - $5.00 + GST 

On Tuesday, 5th September the Hawkes Bay Chamber will be holding its first ’10 in 2 Networking’ 

evening. It will be a night of inspiration and creativity. 

We have all heard of elevator pitches, a presentation so short you could pitch it to someone in an 

elevator. 

Ten slides automatically advanced, each shown for 12 seconds, while the presenter shares his or 

her passion about their topic. Because each presentation lasts just 2 minutes, presenters are 

challenged to be concise, targeted and creative. 

After each presentation, there will be a period of time where the audience will be able to ask 

questions pertaining to the presentation. 

Doors will open at 5.00 pm and presentations will begin at 5.45 pm. Reserve your tickets. 

At the end of all of the presentation, there will time to mix and mingle and get to know your fellow 

attendees. 

PRESENTERS  

 Hawkes Bay Chamber 

 Inhouse Marketing 

 NOW 

 BetterBuildNZ 

 Napier Port 

 Pan Pac Forest Products 

 Computer Care 

 Admin Army 

 Workforce Development  

 

we want to know, but make it quick 

https://www.hawkesbaychamber.co.nz/events-training/events/ten-in-two-networking/


  YOUNG ENTERPRISE AT THE HOME AND GARDEN SHOW 





  BA5 WITH 2DEGREES 





 

Send feedback to  

christine.bryan@hawkesbaychamber.co.nz 

 

 

TO FIND OUT MORE ABOUT THE FOLLOWING 

‘Regional Business Partner’ programme  

rbp@hawkesbaychamber.co.nz 

 

Holding a ‘Business after Five’ event 

events@hawkesbaychamber.co.nz 

 

Advertising with the Hawkes Bay Chamber 

christine.bryan@hawkesbaychamber.co.nz 

 

The Lion Foundation Young Enterprise Scheme 

yes@hawkesbaychamber.co.nz 

 

Chamber Membership 

christine.bryan@hawkesbaychamber.co.nz 

 

Exporting Certification 

certs@hawkesbaychamber.co.nz 

Next Issue 

Wednesday, 1st November 2017 

         CONTACT US       

mailto:christine.bryan@hawkesbaychamber.co.nz
mailto:rbp@hawkesbaychamber.co.nz
mailto:events@hawkesbaychamber.co.nz
mailto:christine.bryan@hawkesbaychamber.co.nz
mailto:yes@hawkesbaychamber.co.nz
mailto:christine.bryan@hawkesbaychamber.co.nz
mailto:certs@hawkesbaychamber.co.nz

