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Compliance for Success! 

When I meet business people who have been in business 

for some time without a Business Plan I do get a little 

twitchy. 

I appreciate they are a tedious process for someone like 

me who appreciates detail but avoids doing it.  But they 

are a great guide and reference point for your business 

today and into the future.   

When it comes to capital raising or selling your business 

the Business Plan (BP) can make a significant difference 

for you. The work you do to evaluate your market, 

competitors etc. will keep you attuned to the subtle 

changes that take place all the time. 

If you are one of those people who avoid the BP then 

there is a template on the Chamber website on the Free 

resources page https://www.hawkesbaychamber.co.nz/

business-support/free-resources/ 

A thorough business plan is priceless for any business – if 

you’re trying to grow your business in a crowded 

marketplace, it could be your biggest asset. 

Think about where your business is now and where you 

want it to be in five years’ time. You should make note of 

this in an executive summary that introduces your 

business plan. It’s best to write the summary after you 

finish writing the plan itself.  

THE PURPOSE OF YOUR BUSINESS The first part of your 

business plan should detail the reason for your business – 

its purpose. Detail your business structure, the number 

of staff you have, your physical address and region where 

you’re based. You may have locations spread out across 

New Zealand or the world if you export.  

Explain how your business is different from your 

competition, the products or services you’ve developed, 

and define your competitive advantage. Consider: 

•   Where the opportunities are for your business – are 

there gaps in the market that you can exploit with a  

 

https://www.hawkesbaychamber.co.nz/business-support/free-resources/
https://www.hawkesbaychamber.co.nz/business-support/free-resources/


Wayne Walford—Hawke’s Bay Chamber CEO 

 new product or service? 

 Your strengths and weaknesses – what does your 

business do well and where is there space for 

improvement? For example, do you have 

outstanding customer service? 

•    Any threats to your business on the horizon – are you 

aware of any new competitors or marketing 

campaigns from your rivals that could impact heavily 

on your bottom line?  

Formulate a SWOT analysis - Have a brainstorming 

session with your team to identify your business’s 

strengths, weaknesses, opportunities and threats. You 

can even ask your loyal customers for their opinions.  

A SWOT analysis helps you pinpoint the positives and 

negatives of your business, both internally and in your 

control (strengths and weaknesses), and externally and 

outside of your control (opportunities and threats). 

Compliance is not everyone’s cup of tea but like the rules 

for living the rules for business are simple if you know 

them and you apply them.  Give your business the best 

chance. 

About the same time, you are reading this you may have 

seen the article in the HB Today – about the possible 

short sightedness of local Councils regarding the possible 

moratorium on Oil and Gas exploration.   

If, as a region, we are serious about creating 1000 new 

jobs and taking these people off the MSD role we need to 

look for Bluesky, Greenfield's options and maybe even 

Blue-seas options instead of continually defaulting to 

tweaking the horticulture sector.  Maybe there are 

options in Horticulture but 1000?  Considering we have a 

few more than 1000 to inspire into work.  Ironically one 

of the challenges for young people trying to get into work 

is the need for a drivers licence.  A legal car would be 

great without trying to find one with a low environmental 

footprint. 

 

A couple of heads up notices; 

•   Feedback from the 2016 Awards was that people 

don’t know about the businesses winning the 

categories – so we will be presenting a new event 

called ‘10 in 2’ – 10 Power Point slide in 2 minutes! A 

great way to hone your elevator speech 6 or 8 key 

points with repetition.  Register your interest – 

admin@hawkesbaychamber.co.nz 

•    We are working on creating a blog so we can have 

these conversations as they arise rather than in the 

past sense.  Keep an eye out for that. 

•    We are also starting a business coaching service to 

enable businesses in Hawkes Bay willing to employ a 

specialist – evaluate and support positive changes for 

a prosperous outcome.  Keep an eye out for that – it 

should be hard to miss.  

Compliance for Success! 



Claiming expenses 
 Many of the costs involved  in running 

a business can be claimed 

 If you run your business from home 
you might be able to claim some 
household expenses 

 Entertainment expenses can be 50% or 
100% deductible so check with IR 

Your tax bill is calculated on your net profit.  You can reduce your tax bill by claiming as many valid business expenses as 

you can.  You’ll need to keep good records, e.g. receipts and log books, and hold onto them for seven years—Inland 

Revenue (IR) will need to see these records if you’re audited. 

DO NOT claim full travel costs if 
your trip mixes work and 
personal time.  Only claim the 
business portion. 

Depreciation 
 This is a way of claiming back some money on 

your business assets—that is, for value lost 
through wear and tear. 

 Claiming depreciation is generally compulsory—
tell IR if you decide not to for a particular asset. 

 These are two calculation methods.  Pick one for 
each asset and stick to it.  See IR’s General 
depreciation rates (IR265). 

 You can claim it on software, your website, and 
some intellectual property. 

 Group low-value items bought together, e.g. 5 x 
$200 chairs = $$1,000 asset. 

DO NOT forget to keep clear records if an 
asset is used privately and for business. 

General tips 

 If you’re considering starting a 
business close to the end of the 
tax year—31st March—wait until 
the new tax year to save on 
paperwork. 

 Understand basic tax with IR’s 
Smart business guide (IR320) 

 Consider hiring a tax agent.  
Their knowledge could save you 
time and money 

DO NOT  overpay tax.  
Refunds include interest, but 
at a lower rate than you’ll get 
in a savings account. 



Your tax bill is calculated on your net profit.  You can reduce your tax bill by claiming as many valid business expenses as 

you can.  You’ll need to keep good records, e.g. receipts and log books, and hold onto them for seven years—Inland 

Revenue (IR) will need to see these records if you’re audited. 

General tips 

 If you’re considering starting a 
business close to the end of the 
tax year—31st March—wait until 
the new tax year to save on 
paperwork. 

 Understand basic tax with IR’s 
Smart business guide (IR320) 

 Consider hiring a tax agent.  
Their knowledge could save you 
time and money 

DO NOT  overpay tax.  
Refunds include interest, but 
at a lower rate than you’ll get 
in a savings account. 

Pay on time 

 Paying by online banking is 
quickest and easiest. 

 In your first year of business, you 
might get a discount if you 
voluntarily pay tax before the 
end of the tax year. 

 If paying by cheque, send it at 
least a week before the due date 
to avoid the risk of late penalties. 

DO NOT  pay tax late. 

Penalties may be more than 
what you owe. 

DO NOT  claim costs on your GST 
return if you use the IR mileage rate. 

 Claim full running costs if the vehicle is used 
strictly for business. 

 If it’s your own vehicle, you can still claim 
running costs for your business use. 

 Work out your business use by either: 

  Record actual running costs—but business-
use expenses are limited to 25% of actual 
costs 

 Keep a log book for at least 90 days every 
three years, showing distances, dates and 
business reasons 

 Use the IR mileage rate. 

Vehicle expenses 



 

It’s a good idea to put money aside in time for your provisional tax payments throughout the year. If you have 

a March balance date, an instalment is due 28 August. Check Inland Revenue’s calendar reminder if you’re 

unsure. 

If you’re new to provisional tax, or not quite sure what it is, here’s a quick guide to the basics.  

How it’s calculated 

The amount of provisional tax you pay is based on your expected profit for the year. It’s calculated from one 

of these methods: 

 Standard – based on your previous year’s residual income tax (RIT) plus 5%. 

 Estimation – based on your estimated RIT for the year. 

 Ratio – Based on your GST taxable supplies. 

The different methods suit different businesses, so it’s worth figuring out which is right for you. If you don’t 

specify a choice, you’ll be charged using the standard method. 

Provisional tax explained 

Provisional tax is income tax paid in instalments throughout the year, instead of a lump sum at the end of the 

year or through PAYE. If you pay it, it’s typically because you had more than $2,500 to pay Inland Revenue at 

the end of the previous tax year. 

Once you’ve filed your annual tax return, Inland Revenue compares what you’ve paid with the amount you are 

required to pay, based on your actual profit for the year. You will either get a refund or be required to pay any 

difference. 

When payments are due 

When and how often you pay provisional tax each year depends on the method you use to calculate your 

provisional tax, and if you’re registered for GST. 

Once you know when your payments are due, map these out for the year so you’re always prepared for the 

instalment due dates.  

When it’s your first year in business 

It’s hard to estimate your annual earnings when you’re starting out, but that doesn’t mean the year is tax-free. 

You'll need to file an income tax return at the end of your first year and pay any RIT. 

If your RIT is more than $2,500, you may have to pay provisional tax for your second year in business as well as 

any tax due for your first year.  

Can I make extra payments to bring down my tax bill? 

Yes. These repayments can be made at any time during the tax year.  

If you’re registered for GST, you can also make voluntary repayments when you pay your GST. 

Overpaying will earn interest, but at a lower rate than in a high-interest savings account or term deposit. 

Accounting firm BDO New Zealand shares its tips on making this money work harder for you in Tips to ease 

your tax payment pain.  

For more on provisional tax and small businesses, see Income tax and provisional tax. 

See Inland Revenue’s  
guide to each 
calculation method  
– and exceptions that 
apply  

See IR’s table of 
due dates 

https://www.ird.govt.nz/
https://www.business.govt.nz/news/tips-to-ease-your-tax-payment-pain/
https://www.business.govt.nz/news/tips-to-ease-your-tax-payment-pain/
https://www.business.govt.nz/tax-and-accounting/basic-tax-types/income-tax-and-provisional-tax/
http://www.ird.govt.nz/provisional-tax/
http://www.ird.govt.nz/provisional-tax/
http://www.ird.govt.nz/provisional-tax/
http://www.ird.govt.nz/provisional-tax/


 

PAN PAC Hawke’s Bay Business Awards 

BUSINESS OF THE YEAR WINNER 2017BUSINESS OF THE YEAR WINNER 2017  

Air New Zealand Mentoring Day 
 

 

Air New Zealand’s purpose is to supercharge New Zealand’s success – socially, economically and 

environmentally.  Business growth and success is essential to creating positive change – society needs strong 

business and business needs a strong society.  Air New Zealand’s success is inextricably linked to a flourishing New 

Zealand. 

In support of Air New Zealand’s local relationship with the Hawkes Bay Chamber of Commerce and partnership with 

New Zealand Chambers of Commerce, the winner of the PAN PAC Hawke’s Bay Business Awards will have access to a 

tailored mentoring day with up to four Air New Zealand key stakeholders.   

This could include mentors to provide: 

 A fresh perspective, guidance or inspiration 

 Support or advice to deal with a particular business challenge 

 A sounding board to help challenge thinking, setting new goals, or achieving success 

 

The Business of the Year winner of this years PAN PAC Hawkes Bay Business Awards, will receive a prize in excess of 

$3,000 This includes the mentoring day in Auckland with Air New Zealand and $2,500 of Air New Zealand Travel. 

 

Join us at the Business Awards Launch on the 6th July to find out more. 



 

 

Firstly let’s look at what is considered a millennial. Millennials are people born between 1981 and 1997, and 

they sometimes have a bad rap for being tough to manage, lazy, entitled, narcissistic, job hoppers.  

The reality is that the only thing that can be said about this generation is that they’re the most diverse 

generation yet which, by definition, makes all the stereotypes false. Sure, you’ll find some that fit the 

stereotypes, but you’ll equally find those stereotypes in the baby boomer, gen x and silent generations. The 

Greek poet Hesiod is noted as saying back around 700BC that “I see no hope for the future of our people if 

they are dependent on the frivolous youth of today, for certainly, all youth are reckless beyond words. 

When I was a boy, we were taught to be discreet and respectful of elders, but the present youth are 

exceedingly wise and impatient of restraint.” Sound familiar? 

Saying that for the rest of this piece I'm going to talk about what millennials are after in the workplace, but 

I'm sure it's all stuff that everyone can relate to, young and old. 

I read a great book not so long ago called Drive: The surprising truth about what motivates us. It's 

essentially all about intrinsic and extrinsic motivation in the workplace, and I highly suggest you check it out, 

but basically, millennials (and everyone else) need purpose and to feel appreciated.  

Purpose is intrinsically linked to a company's values. When done well, your values will help attract people 

who identify themselves with those values. ‘Kilt’ does this well with their brand being associated strongly 

with supporting NZ Made. It’s not hard to understand why their employees would be proud to work for a 

quality, home-grown product. Strongly identified values build comradery and loyalty. However, if your 

values are advertised, yet not executed, then those who identified with them will feel let down, cheated or 

lied to and guess what…. they won’t be sticking around.  

Appreciation makes you feel valued.  People work longer hours these days than ever before; the world 

works at a faster pace. Who wants to spend 10-12 hours a day working for someone who doesn't 

appreciate them? By doing this, you'll not only get harder working and more loyal employees, but you'll also 

inspire them to move your business forward in ways you may never have even considered. Give your staff 

autonomy and trust, and they'll thrive in it. 

One thing we already see an increasing demand for is flexibility. Flexibility in hours, and flexibility in working 

atmosphere (something a lot of Plymouth Brethren businesses around the country are focusing on and 

succeeding at, at the moment).  A flexible and changing working environment helps generate creativity, and 

as more and more work becomes automated, it's the creative non-algorithmic work that will become higher 

value. 

We need to realise that both 'the younguns' and 'the oldies' both have something to offer. Offer support to 

your millennial staff, but not in a way that is condescending. By creating open and honest two-way 

communication, they will respect you more and productive conversations can take place that can grow 

their careers and your business. 

At the end of the day, the lines that divide the generations were invented by the marketers selling self-help 

books and when you remove the generational lines all you're left with is people. So let's treat each other 

like people and move Hawke's Bay forward together. 

 

 HAWKE’S BAY:  
 ATTRACTING AND KEEPING MILLENNIALS  

 

https://www.amazon.com/Drive-Surprising-Truth-About-Motivates/dp/1594484805


 

 

Jason Juno is the Design Director at Coast & Co – a boutique graphic design studio specialising in identity 

creation and strategic brand development, while delivering bespoke design solutions that passionately 

tell clients' stories. 

Jason has 15 years experience in design and was drawn to the Bay to work for an advertising agency seven 

years ago.  At the start of 2014 he and his wife Rachel launched Coast & Co, which now works with a range 

of companies from Hawke’s Bay and throughout New Zealand. Their clients come from a variety of sectors, 

including professional services,  sport and health, and heavy industry, from start-ups and SMEs to local 

government and multinationals. 

He loves to call the region home and is excited by the opportunities the “whole” Bay provides for his 

company and his young family; whether it’s creating a logo for a start-up, rolling out an entire brand for 

national distributor, going for a mountain bike ride at the Eskdale Mountain Bike Park or just chilling at the 

beach with his girls. 

Why did he put his hand up to be on the board? Jason says the Chamber needs to reflect businesses of all 

sizes and types. 

“As a small business owner in start-up phase I'm keen to add to the mix by providing an alternative view 

that's representative of a large section of Chamber members.” 

 

www.coastandco.nz 

facebook.com/coastandco 

instagram: coastandco.nz 

 HAWKE’S BAY CHAMBER BOARD MEMBERS  
 JASON JUNO  

 

http://www.coastandco.nz
http://facebook.com/coastandco
http://coastandco.nz


 

Compliance intervention 

If you skip this step, great job. If not, do your best to relax — it’s probably not as bad as you think. 

Whether it’s missing a GST payment, or completely forgetting you have to pay income tax, 

sometimes the government will have to step in to remind you of your responsibilities. 

The good news is that government agencies have seen it all before and most people get through a 

compliance intervention without too much drama. In fact, they often end up with better systems 

because of it — like stronger H&S policies or online accounting systems that’ll catch human error. 

For help, see: 

 How to fix tax mistakes 

 Systems that can help at tax time 

 Health and safety: Plans, tools and learning from incidents 

 Filing your Companies Office annual return — Companies Office 

 Director and shareholder responsibilities — Companies Office 

 Complying with consumer laws — Consumer Protection 

 ACC levy calculators — ACC 

 Classification units to calculate businesses levies — ACC 

 Compliance Matters — tool to search for laws that apply to your business 

 Employment rights and responsibilities — Employment New Zealand 

2 

Buying a major asset 

Things like tractors, refrigeration devices, computers and warehouses all cost — but they can also 

help your business grow. 

Taking on any form of debt can be a tricky and nerve-wracking event. So if you find yourself thinking 

of buying a major asset, do your best to see if it’ll pay off in the long-term. If it looks like it’ll lead to 

more jobs, doing work faster, or freeing up time, it just might be worth the expense. 

Don’t forget that major investments also usually require extra insurance, maintenance and, 

possibly, new staff or staff training. Make sure you factor in all the variables before signing any 

dotted line. If it still looks good, go for it. It might just be the smartest business decision you ever 

make. Don’t believe us? Go ask the first Kiwi farmer who bought an automatic milking machine. 

For help, see: 

 Common business assets checklists 

 Introduction to managing assets 

 Keeping track of key metrics: Utilisation rate  

 Depreciation 

 Choosing the best commercial insurance — Resilient Organisations 

 Hiring — Employment New Zealand 

 

If something goes wrong, eg the goods are faulty or the seller misled you, find out about your rights 

on Buying products and services for commercial use on the Consumer Protection website. 

 

https://www.business.govt.nz/tax-and-accounting/tax-time-tips/how-to-fix-tax-mistakes/
https://www.business.govt.nz/tax-and-accounting/tax-time-tips/systems-that-can-help-at-tax-time/
https://www.business.govt.nz/risks-and-operations/health-and-safety/plans-tools-and-learning-from-incidents/
http://www.business.govt.nz/companies/learn-about/annual-returns
http://www.business.govt.nz/companies/learn-about/compliance-requirements
http://www.consumerprotection.govt.nz/for-business/complying-with-consumer-laws/
https://www.acc.co.nz/for-business/paying-levies/calculate-your-levies/
https://www.acc.co.nz/about-us/how-levies-work/paying-levies-work-or-own-a-business/
https://www.business.govt.nz/compliance-matters/
https://www.employment.govt.nz/starting-employment/rights-and-responsibilities/
https://www.business.govt.nz/risks-and-operations/equipment-premises-and-assets/common-business-assets-checklists/
https://www.business.govt.nz/risks-and-operations/equipment-premises-and-assets/introduction-to-managing-assets/
https://www.business.govt.nz/getting-started/business-planning-tools-and-tips/keeping-track-of-key-metrics/#e592
https://www.business.govt.nz/tax-and-accounting/business-finance-basics/depreciation-how-to-spread-the-cost-of-your-assets/
http://www.resorgs.org.nz/cover-your-assets.html
https://www.employment.govt.nz/starting-employment/hiring/
http://www.consumerprotection.govt.nz/for-business/buying-products-and-services-for-commercial-use/


About Yellow 

 

The Yellow story began in the 1960s when the first book was launched. Yellow now consists of a 

nationwide team of digital media and marketing experts dedicated to making New Zealand the 

most connected country in the world. 

Passionate about supporting Kiwi businesses, Yellow creates bespoke, cross-network solutions, 

designed to help businesses connect and grow. From offering free online business profiles, to 

managing Google Adword campaigns and building websites, Yellow® offers a full spectrum of digital 

services. 

With Yellow, White, 018, Wises, Menus, the New Zealand Tourism Guide and finda, Yellow is New 

Zealand’s connection network. Today, somebody uses the Yellow network to find someone, 

somewhere or something, 15 million times every month. 

“We take pride in being truly local and our team are driven by our purpose. We’re working tirelessly 

to make New Zealand the most connected country in the world. There is so much potential here in 

Hawke’s Bay, and I’m passionate about helping local businesses share their story”. 

Kath Boyd – Digital Marketing Consultant, Yellow  

 

www.yellow.co.nz 

www.facebook.com/YellowBusiness 

www.facebook.com/yellownz 

 

 

 

 

 

 

Hawke’s Bay Yellow Team from left:  

Ryan Ewart - Senior Key Account Manager.   
Kath Boyd - Digital Marketing Consultant,  
Sam Elder – Key Account Manager, Matt 
McAuliffe - Senior Digital Campaign Manager 

http://www.yellow.co.nz
http://www.facebook.com/YellowBusiness
http://www.facebook.com/yellownz


10 in 2 NETWORKING 
The Chamber are initiating a new presentation concept 
to Hawke’s Bay called 10 in 2. 
  
This is an event where businesses get to talk (present) to 
an audience about their business.  Each presenter has 10 
slides that they present to and audience for 2 
minutes.  It is fast paced, creative and entertaining.  We 
have scheduled our first 10 in 2 on Tuesday 5th 
September and would like to invite businesses to do a 
presentation on their business, services, products or 
doing business in Hawkes Bay. 
  
The objective of these events will be to inform the 
community on business within Hawke’s Bay, encourage 
brand building, increased sales and knowledge of what is 
happening locally.  It will also include a networking 
element. 
  
Attached is more information about the event and I have 
also included the link to our website https://
www.hawkesbaychamber.co.nz/events-training/events/
ten-in-two-networking/  
 
If you would like to register to present at this event, 
please contact karla@hawkesbaychamber.co.nz 

https://www.hawkesbaychamber.co.nz/events-training/events/ten-in-two-networking/
https://www.hawkesbaychamber.co.nz/events-training/events/ten-in-two-networking/
https://www.hawkesbaychamber.co.nz/events-training/events/ten-in-two-networking/
mailto:karla@hawkesbaychamber.co.nz?subject=Presenting%20at%20Ten%20in%20Two


2 MINUTES 
10 SLIDES 
WHAT WOULD YOUYOUYOU SAY? 

We all have ideas  but don’t 
often have the forum to 
present them 
10 in 2 offers people the 
chance to present their ideas 

10 in 2 is a simple presentation 
format where presenters show 
10 images, each for 12 seconds 
in a 2:00 minute period.  The 
image forward automatically 
and the presenters talk along 
to the images. 
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Tuesday, 5th September 2017 

5.30 pm—7.00 pm 
Hawkes Bay Business Hub 
36 Bridge Street 
Ahuriri, Napier 
 
Audience Ticket $5.00 + GST 

10 in 2 NETWORKING 

CURRENT PRESENTERS 
-  PAN PAC Forest Products 
-  Napier Port 
-  HB Chamber of Commerce 
 



 

 

APPLY TODAY 
Entry is open to any business in the Hawke’s Bay region including sole traders  

Awards Gala Dinner Friday, 1st December 2017 

 

 

ENTER TODAY AT: www.hawkesbaychamber.co.nz 

PAN PAC HAWKE’S BAY BUSINESS AWARDS 2017 

CATEGORIES INCLUDE: 

Small Business Award 

Small–Medium Business Award 

Medium Business Award 

Medium–Large Business Award 

Large Business Award 

Excellence in Business Leadership 

 

https://www.hawkesbaychamber.co.nz/events-training/pan-pac-hb-business-awards-2017/


Sunday, 13 August 2017, 8.30 am—12.30 pm 

Kenilworth Road, Waipatu, Hastings 

Are you curious about what our youth would buy and sell in the 

future? 

Here’s your chance to see our HB Young Entrepreneurs in action 

where they have put their ideas into a business and created some 

amazing products. 

Come and see what these young minds have imagined, created 

and developed into real products and services and now are ready 

to sell. 

 

 

 

PAN PAC HAWKE’S BAY BUSINESS AWARDS 2017 

 



http://www.staplesrodwaychallenge.nz/


Do you want to deal with a local business that supports local people, and is committed to the local economy?  Do you want 

to deal directly with the decision makers? 

MTF has been a trusted source of finance since 1970 and MTF Hastings, led by John Sanko, has a wealth of experience in 

the finance of personal and commercial assets.  

Born and bred in the Hawke’s Bay, John first started in the finance industry with AGC 26 years ago. Assuming full control of 

the MTF Hastings franchise in 2014, John along with Emily Pedersen set out to differentiate themselves in a competitive 

finance market by delivering a professional service with a personal touch.  

Mirroring the growing Hawke’s Bay economy, the team at MTF Hastings has also grown this year with the addition of 

Michael Knauf. Adding close to 20 years’ experience in commercial finance, MTF Hastings is now actively looking to assist 

small business owners in the Hawke’s Bay to make the most efficient use of capital possible. 

Whether you are looking to upgrade or expand your vehicle fleet, acquire business assets or borrow against existing 

unencumbered business assets to inject working capital, it’s important to know you have the support of an experienced 

lender behind you. 

Passionate about seeing the region thrive and grow, we’d love to have a chat about your business. We’re sure our paths 

with cross in the near future, and we sincerely look forward to it. 

 

 

A:     100 Queen Street East, Hastings 

W:       https://www.mtf.co.nz/hastings/ 

E:      hastings@mtf.co.nz 

P: 06 870 9111 

https://www.mtf.co.nz/hastings/
mailto:hastings@mtf.co.nz


When: Thursday, 17 August 2017 

Time:  5.30pm - 7.00pm 

Venue: Hawke’s Bay Business Hub 

  36 Bridge Street 

  Ahuriri, Napier 

Price:  Members - $15.00 + GST 

  SPEED NETWORKING 

Participants greet each other in a series of brief exchanges 

during a set period of time. During an interaction, attendees 

share their professional backgrounds and business goals. 

Networkers are generally seeking exposure to new markets 

and/or to expand their pool of vendors. 

This is a members only event. 

We would love you to join us! 

  YOUNG ENTERPRISE SCHEME 

YES Regional AwardsYES Regional Awards  

It’s time to celebrate the journey of our 

amazing YES (Young Enterprise Scheme) 

students in Hawke’s Bay.  Almost 200  year 12 

and 13 students started this journey in 

February and were keen to begin the process 

of becoming business owners. 

These young entrepreneurs created a business 

plan, completed market research, created a 

product or service and delivered it to market 

with individual school product launches and 

participating at the Hawke’s Bay Farmers 

Market.  They are in the final stages of the YES 

programme and currently working on their 

Annual Reviews. 

If you would like to see how these young 

Hawke’s Bay youth at EIT on Tuesday, 17th 

October 2017. 

Drinks and nibbles followed by presentations 

in Lecture Theatre One. 

 

When: Tuesday, 17 October 2017 

Time:  5.30pm - 7.00pm 

Venue: EIT Hawke’s Bay—Theatre One 

  501 Gloucester Street 

  Taradale, Napier 

Price:  Free 

https://www.hawkesbaychamber.co.nz/events-training/events/speed-networking/
https://www.hawkesbaychamber.co.nz/events-training/events/young-enterprise-scheme-regional-finals/


  10 in 2 NETWORKING 

When: Tuesday, 7 September 2017 

Time:  5.30pm - 7.00pm 

Venue: Hawke’s Bay Business Hub 

  36 Bridge Street 

  Ahuriri, Napier 

Price:  Audience - $5.00 + GST 

  Presenting - Member - Free 

    - Non-member—$20.00 + GST  

Can you 'sell' your business in two minutes? 10 in 2 events involve quick-fire presentations from 
business professionals - ten slides in two minutes (12.0 sec per slide) with a three minute question 
period relating to your presentation.  

Click here for information on presenting on at 10 In 2 events. 

At the end of the 10 in 2 sessions, there will be a networking period and time to ask additional 
information from our presenters. 

If you would like to register as one of the presenters at this event, please email 
karla@hawkesbaychamber.co.nz. Presenters will be randomly selected and notified approximately 
three weeks prior to the event. 

Presenting as a member is free, however, we do ask that you put time and energy into planning a 
well thought-out and enjoyable presentation.  

This is a non-alcoholic event. 

Current Presenters (additional to be confirmed) 

 Napier Port 

 Hawkes Bay Chamber of Commerce 

 PAN PAC Forest Products 

 

 

we want to know, but make it quick 

https://www.hawkesbaychamber.co.nz/media/47396893/presenting-at-ten-in-two.pdf
mailto:karla@hawkesbaychamber.co.nz
https://www.hawkesbaychamber.co.nz/events-training/events/ten-in-two-networking/


 

Send feedback to  

christine.bryan@hawkesbaychamber.co.nz 

 

 

TO FIND OUT MORE ABOUT THE FOLLOWING 

‘Regional Business Partner’ programme  

rbp@hawkesbaychamber.co.nz 

 

Holding a ‘Business after Five’ event 

events@hawkesbaychamber.co.nz 

 

Advertising with the Hawkes Bay Chamber 

christine.bryan@hawkesbaychamber.co.nz 

 

The Lion Foundation Young Enterprise Scheme 

yes@hawkesbaychamber.co.nz 

 

Chamber Membership 

christine.bryan@hawkesbaychamber.co.nz 

 

Exporting Certification 

certs@hawkesbaychamber.co.nz 

Next Issue 

Friday, 1st September 2017 

         CONTACT US       

mailto:christine.bryan@hawkesbaychamber.co.nz
mailto:rbp@hawkesbaychamber.co.nz
mailto:events@hawkesbaychamber.co.nz
mailto:christine.bryan@hawkesbaychamber.co.nz
mailto:yes@hawkesbaychamber.co.nz
mailto:christine.bryan@hawkesbaychamber.co.nz
mailto:certs@hawkesbaychamber.co.nz

